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Allies Residents Move to Their New Forever Homes in South Jersey

The end of the year brought exciting new 
ventures for 16 individuals in Allies residential 
programs with their move to new homes in 
South Jersey. 

The new Allies homes include Perkintown 
Group Home in Pedricktown, Marlton Group 
Home in Pilesgrove, and K Drive Group 
Home and Pittsfield Group Home, both in 
Pennsville Twp. The residents formerly lived 
in homes that Allies acquired from Bellwether 
Behavioral Health.

Christine Cocozzo, Vice President, Southern 
Residential Services at Allies, Inc., remarked, 
“The new homes provide our individuals with 
the opportunity to enjoy homes that are more 
modern, spacious, and comfortable. They will 
have more privacy and their own individual 
space for their personal belongings, in a 
warm, homey atmosphere. I’m so excited for 
them.”

Preparation for the moves started months 
in advance, with Allies’ maintenance team 
managing the initial search for the new 
homes, as well as working closely with 
realtors, inspectors, and HVAC service 
technicians. The team also renovated the 
homes to make them safe and accessible for 
our individuals, in addition to beautifying 
them with new lighting fixtures, flooring, 
vanities, mirrors, and more. 

The moves into K Drive and Pittsfield Group 
Homes were completed in early December; 

and are set to be followed by the Perkintown 
and Marlton moves. Various teams from Allies 
worked together to make the moves a success. 
On the days of the moves, the maintenance 
team managed the delivery and setup of  
 continued on page 3

Keli is happy in her new bedroom.

Pittsfield Group Home



Message froM The ceo
Dear Allies Family, 
 
Each new year provides us with the opportunity to reflect, as well 
as look ahead at the goals that we want to achieve in the coming 
months. 

2021 was a busy and exciting year for Allies. We expanded our 
residential services in Salem County with the introduction of new 
homes that offer a safe and more modern, spacious, and comfortable 
living environment for our residents. In addition, we opened our 

Salem Day Program, a new structured day habilitation center that provides our individuals with 
the opportunity to socialize with their friends and develop valuable life skills and job readiness. 

Last year was also dedicated to enhancing our behavioral support services and preparing for the 
delivery of expanded supported employment services. To strengthen our impact and the quality 
of our services in the coming year, we invested in our Support Managers and Direct Support 
Professionals by providing enhanced training opportunities. These trainings furthered their skills 
and confidence in delivering our valuable services that help those we serve reach their goals and 
greater independence. The trainings also provided insight in how to work more cohesively with 
their colleagues and support their own health and well-being. 

As we kick off 2022, we look forward to another fresh start and building upon our 
accomplishments from the previous year. Allies is positioned to take on this new year with an 
even stronger commitment to supporting people with intellectual and developmental disabilities 
and special needs. We are dedicated to helping those we serve overcome barriers in their lives, 
and supporting them with access to healthcare, housing, education, meaningful employment, 
financial security, and personal fulfillment. 

I hope that in reading this newsletter you will share my enthusiasm about the many 
accomplishments and opportunities at Allies; and feel our appreciation for your continued 
support. It is the individuals we serve, their loving families, our staff, and community partners 
that continue to help Allies grow and remain strong and resilient. 

Wishing you all a happy and healthy 2022.

Regards, 

Michael D. Haggerty
President and CEO
Allies, Inc.
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continued from page 1 – Allies Residents Move to Their New Forever Homes in South Jersey

furniture; and supported residents and staff 
by hanging televisions and other furnishings 
to their preference. Residential program 
staff made sure that individuals were safe 
and at ease; and brought along any personal 
belongings each resident requested. Members 
of the Business Development team jumped 
in to make last minute runs to stores, put the 
finishing touches on the rooms, and ensured 
that everyone was comfortable. 

Each home was furnished with brand new 
furniture that is not only stylish, but also really 
comfortable and cozy. Residents also received 
new furniture and bedding to jazz up their 
individual bedrooms. 

Christine said, “The move went really 
smoothly, and our residents did so well during 
the transition. I returned the day after the move 
to see how everyone was doing, and it was 
heart-warming to see them so happy in their 
new homes.”

The residents of the new homes had plenty to 
share as well. 

Keli joyfully exclaimed, “This home is 
awesome! I love my curtains!”

David smiled and said, “I love my new crib.”

Nelson, who is non-verbal, walks around 
his home all day smiling, and loves sitting 
at the dining room table and being with his 
housemates. Prior to the move he sat in his 
bedroom a lot, so Program Managers were
especially pleased to see how the change in 
environment benefited Nelson. “It was great to 
see how quickly Nelson warmed up to his new
home; and how calm, relaxed and happy he was 
as he sat in his kitchen,” said Christine. 

Staff members Erika Mecchella and Gban Kug-
meh-Seh get ready to enjoy a meal with Nelson. 

David and staff member Ian Heyward relax in 
the living room.

K Drive Group Home

continued on page 4
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“Staff really did an incredible job. Making so 
many things happen on the day of the moves 
was challenging, but in the end, it was a truly 
rewarding experience to see them enjoy their 
new homes,” said Christine.   

After move-ins were completed, residents 
were treated to a pizza party to celebrate their 

new forever homes. They also put up their 
Christmas trees and started decorating with 
gusto. The residents had a wonderful first 
Christmas in their new homes, and Allies 
wishes them many happy years to come 
making new memories there.

continued from page 3 – Allies Residents Move to Their New Forever Homes in South Jersey

Stylish furniture and cozy bedding in a bedroom 
at K Drive.

Marlton Road Group Home Perkintown Group Home

The spacious, light-filled living room at K Drive.
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continued on page 6

Allies Awarded Three-Year CARF Accreditation

In October, Allies, Inc. was awarded a Three-
Year Term of Accreditation by CARF Interna-
tional for its Children’s Crisis Stabilization and 
Assessment Program (CSAP) and Intensive 
Residential Treatment Services (IRTS) Pro-
gram, as well as its Supported Employment and 
Transition Services.

CARF is an independent, international, non-
profit accreditor founded in 1966 that sets con-
sumer-focused standards of excellence for hu-
man service organizations whose programs and 
services cover the spectrum from youth to older 
adults in a variety of settings. CARF accredita-
tion has been the recognized benchmark of qual-
ity health and human services for more than 50 
years. Accreditation is an on-going process that 
distinguishes a provider’s service delivery and 
signals to the public that the provider is commit-
ted to continuous performance improvement, is 
responsive to feedback, and accountable to the 
community and its other stakeholders.

Darren Garansi, Senior Vice President of 
Continuous Quality Improvement at Allies, 
remarked, “The CARF accreditation represents 
the highest level of accreditation that can be 
awarded to an organization and demonstrates 
Allies’ substantial conformance to the 

CARF standards. To earn the accreditation, 
we voluntarily completed a rigorous peer 
review process and demonstrated to a team 
of surveyors during an on-site visit that our 
CSAP, IRTS and Supported Employment and 
Transition Services are of the highest quality, 
measurable, and accountable.”

After reviewing Allies’ programs and ser-
vices, CARF reported that Allies demonstrated            
substantial conformance to CARF standards. 
Some highlights of their report stated:

 • “Allies provides services and supports in 
a seamless manner to ensure that the 
organization is optimally responsive to the 
changing needs of the youth served and 
participants.”

 • “The leadership and staff members 
demonstrate heartfelt commitment to the 
youth served and adult participants, and 
capably navigated the challenges posed by 
the COVID-19 pandemic.” 

 • “The mission-focused President and 
CEO leads a highly talented leadership 
team whose members are also mission-
inspired, values-driven, and exceptionally 
enthusiastic in their interactions with 
and concern for the youth served, the 
participants, and the staff members.” 

• “Youth served and participants are 
benefiting from the organization’s 
services.” 

• “Youth served, participants, their families, 
employees and other stakeholders 
expressed satisfaction with and 
appreciation for the organization and its 
services and staff members.” 
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continued from page 5 – Allies Awarded Three-Year CARF Accreditation

Michael Haggerty, President and CEO of 
Allies, proudly shared, “Allies is honored to be 
awarded the Three-Year CARF Accreditation. 
It’s a testament to the high quality of care that 
our staff provides and our commitment to 
pursuing excellence and continually enhancing 
our services. The Allies family also appreciates 
and values the support of those we serve, 
stakeholders, our Board of Trustees, Executive 
Team, and the community. Together we’re 
making a tremendous and positive impact in 

the lives of those with special needs and their 
families.”

For more information about Allies’ CARF 
accreditation, please contact Darren Garansi, 
Senior Vice President of Continuous Quality 
Improvement, at 609-689-0136, extension 
3844.

To learn more about CARF visit carf.org.

Allies Celebrates Direct Support Professional Recognition
Week and Honors DSP Stars

Allies proudly celebrated “Direct Support 
Professional Recognition Week” in September, 
paying tribute to our DSPs for their caring 
hearts and the vital work that they do. Their 
knowledge, expertise, professionalism, and 
deep commitment to compassionate care allow 
us to help those we serve achieve their own 
goals and dreams. They have also continued 
to rise above the challenges of the pandemic, 
demonstrating amazing courage and resiliency. 
Our DSPs truly are shining stars!

As a part of the celebration, Allies honored 
13 DSPs at a special luncheon at their 
administrative offices on September 15th. The 
“DSP Stars” were selected by our Executive 
Directors for going above and beyond in 
carrying out Allies’ mission. At the event, the 
Executive Directors shared touching stories 
about each DSP and why they were nominated. 

Michael Haggerty, President and CEO of 
Allies, addressed the nominees saying, “You 
are shining stars in our organization. We would 
not be able to do the valuable work that we 
do without your dedication, commitment, 
collaboration, and teamwork. The love that 
you have for the people that you care for is 

exceptional, and you are all amazing.” The 
event concluded with a celebratory cake and 
gift bags to thank our wonderful DSPs. 

We hope you enjoy reading about our 
extraordinary DSP Stars and why they shine 
so brightly!
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Allies’ 2021 DSP Stars

Ashley Pemberton
West NY305 Group Home, Hudson County

Ashley has been a part of 
the Allies family for over 
five years, working at the 
Breckenridge apartments 
and now the West NY305 
apartments. Reliable and 
hard-working, she is dedi-

cated to her role as a Community Support Staff 
member and those we serve. She goes above 
and beyond to make sure that everything runs 
smoothly at her programs, and that the indi-
viduals she cares for are well taken care of and 
are enjoying themselves. Ashley is known for 
her calm and professional demeanor and is a 
role model to her peers. She is considered a 
huge asset to Allies, continuously improves her 
performance, and is always ready to help any-
where that she can. 

Chukwu Paul
Sandy Ridge Group Home, 
Hunterdon County

Although Chukwu has 
only been a part of the 
Allies family for one year, 
his positive attitude, upbeat 
personality, and his ability 
to surpass challenges has 

quickly earned him the reputation as a valued 
and exceptional employee. Chukwu excels at 
de-escalating individuals’ behavioral issues 
with his low-key and friendly disposition and is 
respectful and professional in all of his interac-
tions. During the height of the pandemic, he 
eagerly stepped forward to help cover shifts at 
homes that needed additional support, showing 
unwavering commitment. Chukwu is steadfast 
in his quest to gain more knowledge in the hu-
man services field; and has been praised by his 

program managers for being proactive, hard-
working, and setting a really high bar when 
it comes to quality, compassionate care. He 
makes a true difference in the lives of those he 
serves each day; and does so with grace and an 
affectionate smile that everyone appreciates. 

Danielle Comer
Pump Branch Group Home, Camden County

Danielle has been a part of 
the Allies family for a little 
over one year, and has been 
recognized for her compas-
sion, positive energy, gener-
osity, and professionalism. 
She meets the needs of those 
she serves with kindness and 

love, always making their safety and well-being 
the top priority. Danielle shares a special bond 
with each individual that she cares for, keep-
ing them engaged with art projects, planning 
community-based trips, and other activities 
that are personalized to their unique inter-
ests. She continuously receives a high level of 
praise from colleagues, support coordinators, 
guardians, and family members for her com-
mitment to excellence, work ethic, dedication, 
and loyalty. She is proud to do everything that 
she can to ensure that shifts run smoothly and 
efficiently, and always takes time for families 
when they call and visit. She’s an inspiration 
and role model who makes our work even more 
rewarding and enjoyable as she demonstrates 
the Allies mission each day. 

Elisha Lomax
Salem/Beckett Day Pro-
gram, Salem County

Elisha has been a part of 
the Allies family for two 
years; and is an outstanding 
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team member that always shows a high level 
of care, patience, and professionalism when 
working with individuals. As a Community 
Integration Support Staff member, he works 
at our Salem Day Program as well as within a 
residential setting. Elisha shines in supervising 
and engaging with those he serves; and has built 
a strong and admirable rapport with each of 
them. They love to be around him as he always 
shows a sense of positivity and excitement. 
He is known for his expertise in supporting 
individuals - providing comfort through difficult 
times and helping them develop and strengthen 
their social and communication skills. Elisha 
continues to enhance his own skills as he grows 
within the company and looks forward to 
helping more people make positive changes in 
their own lives. 

Esther Eliscar
Central Ave. Group Home, Union County

Esther has been a part of 
the Allies family for almost 
five years and is known for 
being a loyal, responsible, 
and caring team member 
with a deep commitment 
to those we serve. She is 

meticulous in ensuring that individuals are 
safe, healthy, and happy, and that new staff 
members are well-trained on each individual’s 
routine, behavioral challenges, and unique 
needs. Esther is curious and an avid learner, 
always asking questions in a quest to learn 
more. Guardians frequently praise her for being 
helpful, polite, and respectful; and note that 
she goes above and beyond for those she cares 
for, especially when they are ill or in need of 
special assistance. Her compassionate heart is 
truly remarkable. 

Izuchukwu Okorom
Unity Group Home, Monmouth County

Izuchukwu “Prince” Okorom 
has been a part of the Allies 
family for almost three 
years and always goes the 
extra mile for those in his 
care and the tasks at hand. 
Prince treats every individual 
that we serve with respect, 

dignity, and compassion; and has developed 
unique and extraordinary relationships with 
each of them. Managers have shared that it’s a 
pleasure to see him interact with the men and 
women in his care. He embodies the phrase, 
“lead by example,” by stepping up to train and 
assist new hires, he is a team player, and always 
manages to foster positive discussions that 
bring out the best in others. Prince’s incredible 
dedication is an inspiration to staff and at the 
Unity Group Home, and he’s considered a 
tremendous asset to the team and a pleasure to 
work beside. 

Kaitlyn Hauser
Colt Group Home, Ocean County

Kaitlyn has been a part of 
the Allies family for four 
months, and in a short 
time has become known 
as a reliable, dependable, 
and hard-working staff 
member. She provides 
extraordinary care for 

those she serves and is a great multi-tasker. 
Kaitlyn can always be found with a smile on 
her face; and is greatly valued for her skills in 
providing compassionate care, as well as her 
warm personality which is contagious. She’s a 
positive role model for both people she cares 
for and her coworkers; and she is often sought 
out by her peers for advice and support. She 
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is admired for her genuine willingness to help 
others and we look forward to working with 
her for many years to come. 

Maira Vargas 
Shore Day Program/Bayshore Group Home, 
Ocean County

Maira has been a part 
of the Allies family for 
almost two years and 
has been consistent in 
her dependability and 
professionalism as she 
provides top care for 
the individuals at the 

program and home that she supports. She has 
a phenomenal ability to connect with those she 
serves, which is evident in the way they light 
up and smile when she arrives at work. Her 
support and enthusiasm create a cooperative 
atmosphere and motivates them to joyfully 
participate in activities. Maira has played a 
vital role in helping Bayshore Group Home 
rise above health and behavioral challenges, 
while she provides the highest quality of care 
to the residents. Her depth of care has elevated 
the dynamics in the home, and her work 
performance has made her a role model for 
other Community Integration Support Staff. 
She continually strives to progress in her own 
professional development, and she inspires 
others to do the same. 

Mariama Jalloh 
789 Rt 45 Group Home, Salem County 

Mariama has been a part 
of the Allies family for two 
years and is known for her 
“top notch” dedication to 
serving the individuals in 
the home that she supports. 
She always takes the time 
to understand individuals 

and build a positive rapport with them, as well 
as the staff that she works with. Mariama is also 
skilled in managing challenging situations and 
resolving issues so that the home runs efficiently 
and everyone is well cared for and happy. 

Mijorie Dossous 
Mercer Day Program, 
Mercer County

Mijorie has been a part 
of the Allies family for 
eight years and brings 
over 15 years of social 

services experience to her role at the Mercer Day 
Program. She has done an excellent job providing 
a continuation of quality care throughout the 
pandemic - adapting to changes, remaining 
positive, finding solutions to challenges, and 
stepping in to support residential services when 
needed. She consistently demonstrates patience, 
boundless energy, and kindness each day. Mijorie 
genuinely enjoys making the individuals that 
she supports happy, and is dedicated to ensuring 
they are comfortable, acknowledged, and feel 
understood. She understands and values the power 
of sharing a smile, kind word or listening ear, 
and reflects this when connecting with those she 
serves and her colleagues. Her manager says that 
Mijorie reminds her of a favorite quote by Mother 
Teresa: “It is not how much you do, but how 
much love you put in the doing.” Mijorie no doubt 
puts a lot of love and care into her role at Allies.

Miya Nicole Ross
Clover Group Home, Mercer County 

Miya has been a part of 
the Allies family for three 
years. Miya has worked at 
various programs within 
Mercer County and cur-
rently shares her expertise 
and caring heart at Clover 
Group Home. Time and 
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time again, she proves herself to be a devoted 
member of the Community Support Staff at Al-
lies. Her passion for her job and working with 
individuals with developmental disabilities is 
evident in her smile each day. She’s viewed as 
a true asset to the group home she supports, for 
the way she provides compassionate care and 
demonstrates outstanding leadership. 

Neil Sharon
Old Bridge 116 Group Home, 
Middlesex County

Neil has been a part of the 
Allies family for over a 
decade, providing excep-
tional support and care 
at several homes across 
Middlesex and Monmouth 
County. He is a deeply 

committed staff member that does all he can to 
ensure that the needs of the individuals in his 
care are met. Neil takes great pride in caring 
for those he serves; and is admired for the rela-
tionships and bond that he builds with them. He 
has become a team leader in his program, with 
staff looking up to him and often referring to 
him for assistance and guidance. 

Wanda Haggard 
Living Springs Group Home, 
Burlington County

Wanda has been a part of 
the Allies family for 13 
years and is a shining ex-
ample of giving your best 
in everything that you do. 
She always arrives at work 
cheerful and full of energy, 

with a smile on her face that makes everyone 
around her happy. Wanda treats everyone she 
meets with respect, courtesy, and dignity, and 
those she cares for view her as a family member 
because of her warmth, understanding and com-
passion. She surpasses the expectations of her 
role, always doing more and looking for ways 
to reach out and help others in need. Wanda is 
resilient and steadfast when faced with a chal-
lenge; and leaves no stone unturned in her goal 
to provide remarkable care and spread happi-
ness to the individuals that she serves. 

We thank ALL of our DSPs for their 
dedication. Because of them, individuals we 
serve remain healthy and safe, can live with 
greater independence, remain active in the 
community, and lead more fulfilling lives.

Allies, Inc. is a proud member of the National 
Alliance for Direct Support Professionals (NADSP). 
Through NADSP membership, we are taking 
proactive steps to invest in staff development and 
allocate resources to elevate the status of DSPs, by 
providing the tools needed for success in their work. 
Learn more at www.NADSP.org.
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Allies Names Danielle Comer a 2021 NJACP “Hero of the Year”

Allies, Inc. proudly named Danielle Comer as 
a 2021 New Jersey Association of Community 
Providers “Hero of the Year” for her outstand-
ing work as a Direct Support Professional.
Danielle, who serves at Allies Pump Branch 
Group Home in Camden County, was recog-
nized for her compassion, positive energy, 
generosity, and professionalism. She meets the 
needs of those she serves with kindness and 
love, always making their safety and well-be-
ing the top priority.

Allies Executive Director, Nicole Grant, re-
marked, “Throughout this year and the pan-
demic, I’ve had the opportunity to work with 
many people in different capacities. Danielle 
stands out as an employee who never wavers 
in her commitment to excellence, dedication 
and loyalty to each individual, and the program 
overall. I admire her strong work ethic and per-
sonal integrity.”

Danielle shares a special bond with each per-
son that she cares for, and they look forward 

to her arrival each day. She enjoys keeping 
them engaged with art projects, planning com-
munity-based trips to places such as concerts 
and water parks, and other activities that are 
personalized to their unique interests. She even 
makes simple times at home fun for those she 
serves – singing, dancing, and sharing lots of 
smiles and laughter.

In addition, Danielle continuously receives a 
high level of praise from colleagues, support 
coordinators, guardians, and family members. 
She is proud to do everything that she can to 
ensure that shifts run smoothly and efficiently, 
and always takes time for families when they 
call and visit.

“Danielle is an inspiration and role model who 
makes our work even more rewarding and 
enjoyable as she demonstrates the Allies mis-
sion each day,” said Nicole. “We are proud and 
grateful to have her as part of the Allies family, 
and to name her as our 2021 NJACP “Hero of 
the Year.”



12  Keeping in Touch

Allies Workplace Anniversaries

Allies is delighted to recognize the following team members who celebrated 
work anniversaries between July and December 2021. 

Each employee brings a unique set of skills, expertise, talent, and creativity that helps 
support our mission; and we deeply appreciate their dedication and commitment to 
excellence.

Five Years of Service
Andrea Conte, Executive Director
Angelica Salera, Director of Admissions
& Referral Development
Ashley Pemberton, Community Support Staff
Augustine Masadey, Community Support Staff
Bydria Branch, Community Support Staff
Davisha Craig, Community Support Staff
Delores Price, Community Support Staff
Eddy Rucibigango, Residential Counselor
Ezekiel Livingston, Community Support Staff
Grace Smith, Community Support Staff
Haffsatu Bah, LPN
Jackline Nyakina, Community Support Staff
James Daskalakis, Sr. Vocational Specialist
Jeanne Phillips, Community Support Staff
Kaneisha Mathis, Vocational Specialist
Katera Williams, Community Support Staff
Kimberley Laguerre, Community Support Staff
Kimberly DeSantis, LPN
Kula Kallon-Genfi, LPN Support Manager
Meghan Balchak, Director of Admissions & 
Referral Development
Mercy Ihemesie, Community Support Staff
Nahja Cooper, Community Support Staff
Patrice Reevey, Community Support Staff
Renee Reeves, Assistant Support Manager
Shamika Freeman, Community Support Staff

Five Years of Service Continued
Sierra Williams, Community Support Staff
Thelma Doughan, Community Support Staff
Victoria Robinson, Community Support Staff

Ten Years of Service
Dawn Williams, Director of Quality Assurance
Irene Roberts, LPN
Irene Atandi, Community Support Staff
Marcella Mageto, Community Support Staff
Olubunmi Aladegbami, Community Support 
Staff
Shane Chin Hing, V.P. of Quality Assurance
Shani Brown, Community Support Staff
Terrin Monney, LPN Regional Support
Vincent Abuga, Community Support Staff
  
Twenty Years of Service 
Jeanette Fraulo, HR Department Manager
Nellie Nzisa, Community Support Staff

Thank you for being a valued part
of the Allies family, we look forward
to working with you for many more 

years to come!
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Gardens at Project Grow Take a Nap After a Successful Season

After a very successful growing season, the 
cold weather arrived and Project Grow put their 
gardens to bed for the winter. 

Project Grow’s gardens are located throughout 
New Jersey at Mercer County Community 
College (MCCC) in West Windsor and Duke 
Farms Community Garden in Hillsborough. 
We also have accessible raised garden beds 
outside Allies Day Programs including Mercer 
Day Program in Hamilton, Flemington Day 
Program in Flemington, and Mt. Holly Day 
Center in Mt. Holly. These raised beds allow 
individuals of various abilities, including those 
using wheelchairs, to participate in the program 
and experience the joys of gardening. Zoom 
sessions expand the reach of the program even 
wider, allowing those who cannot physically 
visit the gardens to participate in the comfort of 
their own home. 

In preparation of tucking our gardens in for the 
winter, Project Grow’s gardeners and partici-
pants did a garden cleanup in the fall. The fall 
cleanup helped to remove any disease in the 
plants, minimized pest problems, and makes 
opening our gardens in the spring much easier. 
We want our gardens to be healthy when we 
return to them next year. 

This year we were happy to welcome a new 
Horticultural Therapy (HT) intern, Kasey 
Hamilton, to our team. Kasey graduated from 
the Rutgers University Horticultural Therapy 
program. Her internship allows her to pursue 
HT registration though the American Horticul-
tural Therapy Association (AHTA.org).

Kasey proved to be a real “natural” in the 
gardens, and we were grateful for her work, the 
compassion she shared for the participants in 
the program, and the excitement she brought to 
the gardens and individuals each day. 

Frances Pastore, who has received Allies 
services for 14 years and is a gardener for 
Project Grow, along with Alex Jaffe, one of 
our gardeners through MCCC’s DREAM 
Program, worked closely with Kasey. They 
were delighted to get her acclimated to all of 
the gardens and help train her. They all worked 
together beautifully, joined by our staff of 
horticultural therapists, MaryAnne McMillan, 
HTR, Jean D’Amore, HTR, Althea MacDonald, 
HTR and Rutgers grad Nick Stryker.

The team did an amazing job teaching partici-
pants about gardening as well as fresh produce. 
They also provided an education in the many 
benefits that gardening can provide, such as 
increasing health and wellness, supplying your 
own food, and stress reduction through the en-
joyment of nature and being outdoors.  

In addition to providing therapy and education 
through horticulture, Project Grow aims to give 
back to local communities by donating their 
harvests to food banks during the year. 

Project Grow’s raised garden beds at Duke 
Farms Community Garden get ready for a 
winter nap.
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This year the goal was to donate 1,000 pounds 
of produce. We are extremely proud to share 
that we surpassed that goal by donating 2,000 
pounds of produce! The donations included 
vegetables, herbs, and flowers. We also shared 
new vegetables with the food banks, including 
bok choy and brussel sprouts. 

Mercer Street Friends Food Bank in Ewing 
Township, NJ is one of the food banks that 
receives donations from Project Grow. James 
Allen, their Food Bank Director, remarked, 
“Allies has been an outstanding and generous 
partner to Mercer Street Friends. Through the 
Project Grow program, they have provided 
our neighbors with wholesome food, 
grown locally, adding to the strong sense of 
community in Trenton. We are grateful to 
Allies for their commitment to those in need 
and for their exceptional work in fulfilling 
their mission.”

Although the gardens are going to sleep, there 
are still plenty of winter activities that the folks 
at Project Grow are enjoying. Our individuals 
have been busy making potpourri gift items 
using a mix of flowers, lavender and lemon 
balm grown in our gardens. The program plans 
to donate the potpourri gifts to local assisted 
living and nursing homes for the holidays. Our 
next project is winter sowing of seeds in 
preparation for next year. Our individuals will 
be able to watch the germination process and 
growth of our 2022 plants. 

Participants are also working on pinecone seed 
ornaments to hang at Allies day programs and 
residential homes. The ornaments will bring a 
touch of nature and beauty to people who view 
them; and will also provide a source of food for 
birds this winter. 

MaryAnne McMillan, HTR, remarked, “We 
are very thankful for another successful year at 

Project Grow. The gardens were a real source of 
joy for our participants, our team loved working 
with all of the individuals, we made new 
connections, and helped feed and nourish our 
friends in the community through our donations 
to the food banks. We even helped the birds 
through our pinecone ornaments! We can’t wait 
to get back into the gardens next year.”

Dried flowers from the gardens will be used to
create beautiful and fragrant potpourri. 

Individuals at the Mercer Day Program use 
flowers, lavender, and lemon balm from Project 
Grow gardens to create potpourri gifts for local 
assisted living and nursing homes. 
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Allies Training Program Expands Knowledge on Mental Health 
and Behavioral Challenges

At Allies, we understand that the people we 
serve have unique capabilities and needs. We 
work hard to develop customized programs 
and treatment plans to meet these needs; and 
help them reach their individual goals. We also 
believe that in order to best support those in our 
care, we need to provide support, education and 
guidance to the staff who implement the plans 
each day. One way we are doing this, is through 
our Behavioral Training program. 

According to the National Core Indicators®, 
approximately 39% of all individuals who have 
a diagnosis of an intellectual or developmental 
disability also have a mental illness and/or 
behavioral challenges. Our Behavioral Training 
program strives to educate staff that work 
directly with these individuals, so they have 
a deeper understanding of mental health and 
behavioral issues and how to best deliver care 
on a daily basis.  

The agency-wide initiative is carried out by a 
team of seven “behavioral trainers,” under the 
leadership of Dr. Christine Williams, Director 
of Behavioral Health Services for Allies.
Dr. Williams remarked, “We began our training 
last spring with one group home, and after a 
successful session, we expanded the trainings to 
additional group homes and regions.” Despite 
the pandemic, the expansion of the trainings has 

not slowed down. The team uses technology 
when needed to facilitate their sessions. 

The entire training series takes eight weeks to 
complete, with two sessions offered weekly. 
Topics covered include: an overview of mental 
health diagnosis and treatments, including 
the role of medication; trauma and trauma 
informed care; Applied Behavior Analysis 
(ABA); how to effectively work with and 
utilize the New Jersey system of care for 
emergent psychiatric crises; and crisis 
intervention and prevention techniques.  

Marge Conner-Levin, MSW, Senior V.P. of 
Health Services at Allies, said, “Our staff is 
highly engaged with the training series and the 
tools that we are offering. They have a better 
understanding of how they can interact with 
and assist our individuals, and that results in 
better care for those we serve, and calmer and 
more confident staff.” 

As the trainings continue, additional topics 
will be added to the series based on feedback 
from staff and managers. Marge said, “We 
are excited about adding new topics. We’re 
very optimistic that our behavioral trainings 
will continue to support Allies’ mission of 
providing compassionate care; and elevating 
the knowledge and expertise of our employees.”

Project Grow would like to thank Mercer 
County Community College and Duke Farms            
Community Garden for their support of the 
program, and once again express sincere 
appreciation to Bristol Myers Squibb, Janssen 
and the National Garden Bureau for their grants 
that help make the program possible. 

For more information about Project Grow, 
or helping to sponsor the program, please 
email MaryAnne McMillan, HTR at 
mmcmillan@alliesnj.org.
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Allies Honors First Graduating Class of the New Horizons
Essential Managerial Skills Program

Allies honored the first graduating class of 
the New Horizons Essential Managerial Skills 
Program on December 17th at a ceremony at the 
administrative office. Fourteen managers were 
applauded for their successful completion of the 
program, which aims to provide Allies front-line 
staff with the skills and knowledge needed to 
effectively work with community support staff 
(CSS). The program also supports managers 
in developing facilitative and influential 
relationships with these staff members; and 
promotes their competency in teaching and 
guiding community support staff in their roles. 

New Horizons is comprised of 12 modules, 
with each module defining a core set of 
competencies based on best practices within 
human services. Each module features 
an introductory page containing learning 
objectives and key terms, and a list of skills and 
tasks to perform. As program participants learn, 
they role play, demonstrating procedures and 
how they would manage various situations. 

The program covers a wide range of topics that 
support managers in excelling in their roles, 
communicating with others and maintaining 
their own well-being. Topic areas include an 
introduction to managerial and communication 
styles, problem-solving, time management, 
delegation, diversity, documentation, 
preventing harassment in the workplace, 
trauma-informed care and more. In addition, 
modules teach managers about motivation, 
coping with difficult people and managing 
work-related stress.  

Michael Haggerty, President and CEO of 
Allies, kicked off the graduation ceremony. He 
remarked, “The strength of our management 

team is directly correlated to how we develop 
and invest in our team. The New Horizons 
program is one of these investments. It allows 
our managers to learn, grow, develop their 
professional skills, and opens the door to 
various new opportunities for them.”

Michael also expressed how proud he was of 
the graduates and encouraged them to utilize 
and continue developing their news skills, 
especially in the area of trauma-informed care. 
“Take the energy, knowledge and philosophy 
you’ve received and invest it back into your 
own teams. Help your teams adopt a culture 
of continued learning and opportunities for 
advancement,” Mike said. 

Anita Bogdan, Senior V.P. of Human Resources 
at Allies, also reflected on the program and 
the graduates’ progress. Anita participated 
in the program’s pilot in October 2020. She 
said, “It was exciting to see how the program 
developed over the last year, and I loved seeing 
the evolution of the participants along the way. 
Everyone has done a phenomenal job.” She 
asked graduates to stay connected with each 
other, to use and expand the networks that 
they made, and to be sure to call and share 
information on a regular basis. 

Anita also paid respect to Ricky Alfaro, Allies’ 
Training and Development Specialist, who 
spearheaded the New Horizons program, 
saying, “Ricky’s dedication, enthusiasm, and 
passion are incredible. I have never met anyone 
else like him.” 

Ricky joyfully walked forward to address 
the graduates that he worked so closely with 
over the last year in the program. He said, 
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“It has been so exciting to see how much 
you all have grown and what you learned. 
You’ve also taught me so much as well. We’ve 
had fascinating sessions, where networking, 
friendship, and camaraderie have been common 
denominators in the learning experience. I’m so 
proud of all of you, and how you’ve embraced 
this opportunity to be a part of the program.”

Santia Williams, a Support Manager at 
Project Freedom Gibbsboro, and one of the 
graduates, echoed this sentiment. She said, 
“The program was really challenging but also 
very rewarding! Change starts with leadership. 
I’ve networked and learned new methods and 
ways to be a great leader within Allies. The 
training has been amazing, and the support 
system is phenomenal. We’ve created a family 
and trust. I’m excited to share my experience 
and knowledge with my team to make it even 
stronger.”

Santia also shared a quote from Oprah 
Winfrey that reflects what she learned in the 
New Horizons program: “Leadership is about 
empathy. It is about having the ability to relate 
to and connect with people for the purpose 
of inspiring and empowering their lives.” 
“This is the dynamic I plan to bring to my 
team and my company,” said Santia.

As each graduate came to the front of the 
room to receive their certificate and take a 
photo, Ricky congratulated them and offered 
touching words about their hard work, 
personalities, and the unique contributions 
that they made to the New Horizons program. 
The group returned the gesture, presenting 
Ricky with a plaque that thanked him for his 
commitment and dedication to the program.

The event concluded with a celebratory 
luncheon. The table featured candles and 

beautiful Christmas decorations, and graduates 
enjoyed delicious Costa Rican food, cooked 
with love by Ricky. 

“It has been such a positive experience to see 
how the agency is empowering employees and 
what they’ve gotten from participating in the 
program,” said Ricky. “The program has helped 
them become more effective, understanding, 
assertive, and inclusive managers. It has 
improved their communication skills. Lastly, it 
has shaped their idea of leadership into one that 
also includes mentorship. I have no doubt that 
they’ll continue to rise as managers and help 
others be successful in their roles.”

Visit “Allies NJ” on Facebook to view more 
photos of the graduates and their ceremony.

continued on page 16

Allies honored its first class of graduates from 
the New Horizons Essential Managerial Skills 
Program at a graduation ceremony on December 
17th.
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Give the Gift of Health to Those We Serve!
Support Allies’ New “Health and Wellness Room” at our Salem Day Center

Allies kicked off Giving Tuesday on November 
30th with a special appeal – asking supporters 
to help us “Give the Gift of Health to Those We 
Serve.” 

Protecting and promoting individuals’ health is 
a cornerstone of what we do at Allies, and we 
are always seeking ways to increase the physi-
cal, mental, and emotional well-being of those 
we serve. A foundation of good health is deeply 
connected to living a more enriched and purpose-
ful life. It creates more opportunities to pursue 
meaningful employment, be more independent at 
home, partake in recreational activities, and so-
cialize with friends, family, and the community.

Congratulations to the first graduating class of the
New Horizons Essential Managerial Skills Program!

Afusat "Ola" Adepoju, Support Manager Floater, Old Bridge 
Axlyne Sylvain, Support Manager, Old Bridge

Ay'Asia Kelly, Program Manager, IRTS Program
Bristel Castrogiovanni, Floater Manager, Ocean County

Damaris Rodriguez, Program Manager, Project Freedom Robbinsville
Davona Dunns, Support Manager, Nuthatch Court Group Home
Felicia Scott, Support Manager, Project Freedom Robbinsville

George Gregory, Support Manager, Project Freedom Gibbsboro
Gwendolyn Fuse, Support Manager, Coachman Group Home

Heather Littlejohn, Program Manager, CSAP
Jean Salomon, Support Manager, Dey Street Group Home
Rhodian Green, Support Manager, Wrangle Group Home

Santia Williams, Support Manager, Project Freedom Gibbsboro
Talaya Worthen, Program Manager, Somerset County
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One way that Allies is working to support the 
health of those we serve, is through the devel-
opment of a “Health and Wellness Room” at 
our new Salem Day Center in Mannington, NJ. 

This special room will provide day program 
participants with a place to exercise, connect 
with others, release tension, and improve their 
strength, flexibility, cardiovascular system, 
social skills, and mindset. But we need YOUR 
SUPPORT to make this possible.

Please consider making a financial contribution 
towards the equipment that will make this room 
a success. Our “wish list” includes the follow-
ing items, and we’d love to be able to offer 
even more!

 • One treadmill
 • One stationary bike
 • One elliptical machine
 • Various resistance bands
 • Four stability balls
 • Twelve yoga mats

Giving is quick and easy! Simply visit 
alliesnj.org/give-the-gift-of-health/ and click on 
the orange button at the bottom of the page. 

You can choose to give through PayPal, credit 
card, or debit card. Please be sure to include 
the words “Health and Wellness Room” in 
the Write a Note section when you make 
your donation. (Write a Note appears under 
the dollar amount you enter)

We’ll be “shaping up” our Health and Wellness 
Room over the next few months, so your dona-
tion is appreciated at any time. 

Thank you for flexing your giving muscles; and 
giving the gift of health to those we serve! 

If you have any questions, please email Nicole 
Zamerovsky, Director of Communications, at 
nzamerovsky@alliesnj.org. 

Mizzen Way Group Home Receives the Opportunity to 
Garden and Connect with the Community 

Individuals at Allies’ Mizzen Way Group 
Home had the opportunity to experience the 
joys and health benefits of gardening while 
connecting with the community thanks to 
the Ocean County Health Department’s 
(OCHD) “Inclusive Gardening: Cultivating 
Health for All” project. The project aims 
to improve health, decrease disparities and 
improve accessibility to break down barriers 
between the community and individuals with 
disabilities. One way their project is achieving 
this is through the construction of inclusive 

community gardens at the Toms River Field of 
Dreams and several local group homes. 

Allies was delighted to have its Mizzen Way 
Group Home selected for the garden initiative 
and enjoyed collaborating with the OCHD to 
build vegetable gardens in home’s backyard. 
Nicole Grant, Executive Director of Southern 
Ocean and Camden Counties at Allies, 
remarked, “Allies would like to thank the 
Ocean County Health Department for selecting 

continued on page 20
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Landscape Maintenance Services, Inc. Beautifies Flemington Day Center

Allies, Inc. would like to express our deep 
appreciation to Landscape Maintenance 
Services, Inc. for giving our Flemington 
Day Center a much-needed face lift. Their 
highly skilled crew donated their time, skills 
and supplies to landscape the front of our 
center and they did an amazing job. We are 
thrilled at the beautiful results; and are truly 
thankful for their kindness and generosity. 
Landscape Maintenance Services, Inc. is 
a full-service landscape company serving 
commercial and residential clients through-
out NJ, PA, and NY. For more info, visit 
https://www.lms-nj.com/.  To learn more 
about the Flemington Day Center, email Joe 
Gleason, Allies Director of Day Services, 
Northern Region, at jgleason@alliesnj.org.

The front of Allies Flemington Day Center 
has a beautiful new look thanks to Landscape 
Maintenance Services, Inc.

Brian enjoys watering the new garden at the 
Mizzen Way Group Home. 

our Mizzen Way Group Home to participate 
in this wonderful project. Everyone that came 
to work on the gardens was outstanding and 
our residents at Mizzen Way absolutely loved 
working together with them. It really brought  
sunshine to our corner of Ocean County.”

Allies would also like to thank The New 
Jersey Department of Human Services and 
their “Inclusive Healthy Communities Grant 
Program” for sponsoring the OCHD’s project. 
To learn more, visit: https://www.state.nj.us/
humanservices/dds/services/ihc/.

For more information about the OCHDs 
“Inclusive Gardening: Cultivating Health 
for All” project, please email Patricia High, 
Assistant Public Health Coordinator, at 
phigh@ochd.org.
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Allies’ Friends and Community Partners Helped 
Make the Season Bright for Individuals with Special Needs

Allies’ employees, families, friends and 
business partners in the community joined 
together to help make the holiday season bright 
for Allies residents through our “Share the 
Joy” gift-giving campaign. Our mission was 
to ensure that every resident received a gift for 
Christmas that filled their heart with joy. 

This year we put a high-tech spin on our 
holiday gift-giving, launching a “Share the 
Joy” website. The website featured a list of gift 
ideas provided by the people that Allies serves, 
so that gift givers could easily scroll through 
the names, select a gift, and sign up. Once 
someone purchased a gift, they could ship it to 
Allies’ administrative office, or drop it off at 
one of three drop off locations in December. 
Michael Haggerty, President and CEO of 
Allies, remarked, “We were grateful to have the 
opportunity to join together with families and 
community partners to help make the holiday a 
special one for those we serve. The outpouring 
of generosity was really touching.”

Thank you to everyone who signed up to 
purchase a gift. We appreciated your kindness. 
We’d also like to thank our staff in the field and 
at our administrative office who worked hard 
to collect, organize and deliver the gifts. Santa 
couldn’t have done a better job! 

Visit “Allies NJ” on Facebook to view more 
photos of the gift recipients with their 
presents on Christmas Day!
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News from Our Affiliates

Summer Internships ‘Pay Off’ for Local High School Students

While many teenagers used the summer 
months to take a break from school and other 
activities, 26 area high school students par-
ticipated in a paid summer internship program 
with local businesses offered by Abilities of 
Northwest Jersey, Inc.

While all of the students learned new skills and 
gained confidence in their ability to get and 
keep jobs, more than a third are still at work, 
including six who were offered employment, 
two who stayed on as volunteers, and two who 
were hired by other companies.

“Every participant benefited both from the 
ability to explore jobs and career interests, 
and the training and soft skills development 
that Abilities provided,” said Karen Menke, 
Outreach and Care Coordinator for Abilities. 
“Similar to past years, several students were 
offered employment upon the completion of 
their internships or found other employment at 
the end of the summer.”

The internships were funded by a grant from 
the New Jersey Department of Labor - Division 
of Vocational Rehabilitation Services and 
offered through Abilities Pre-Employment 
Transition Services.

Prior to the internship, each student was re-
quired to participate in orientation, take a soft 
skills assessment and receive classroom in-
struction covering topics such as giving 100% 
effort, teamwork and cooperation, following 
directions, paying attention, asking for help 
when unsure, communication, personal hy-
giene, appropriate attire for various jobs, and 
job site safety.

Participants earned $12 per hour while working 
15-20 hours a week in several different indus-
tries, including retail, childcare and human 
services, personal services, and food services 
and hospitality.

The summer internships were offered to 
students ages 14-21 who attend Warren County 
Technical School, Warren Hills Regional High 
School, North Warren Regional High School, 
Hackettstown High School, Belvidere High 
School, Phillipsburg High School, Newton 
High School, Hopatcong High School, Lenape 
Valley Regional High School, Mt. Olive High 
School or West Morris Regional High School 
who receive services under an Individualized 
Education Plan (IEP), a 504 accommodation 
plan, or medical documentation.

The internships were provided by Hackett-
stown High School, Belvidere High School, 
the Center for Animal Health and Welfare in 
Easton, PA, Beansies’ Coffee Shop in Wash-
ington, Habitat for Humanity in Washington, 
Messina Wildlife in Washington, 214 Farm to 
Market in Washington, Trinity Thrift Store in 
Hackettstown, Buttercups Sweet Shoppe in 
Phillipsburg, Common Sense for Animals
in Washington, Architects Golf Club in 
Phillipsburg, Advanced Auto Parts in Blair-
stown and Washington, Panera Bread in 
Phillipsburg, Camp Johnsonburg in Allamuchy, 
Pumpkin Patch Day Care in Hackettstown, 
Tranquility Farms in Andover, 31 Thread 
Thrift Shop in Washington, Weis Market 
in Flanders, and Flynn’s on the Hill in 
Phillipsburg.
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About Abilities of Northwest Jersey, Inc.
Abilities of Northwest Jersey is a non-profit 
organization dedicated to improving the em-
ployability and quality of life for people with 
different abilities by providing training and
individualized services. Incorporated in 1974, 

Abilities works diligently to create an inclusive
community where individuals with different 
abilities are given the opportunity to reach
their fullest potential in life. Visit their website 
at www.abilitiesnw.com or follow them on
Facebook at www.facebook.com/abilitiesnw/.

Blue Violet Flowers and Gifts Prepares for Upcoming 3rd Anniversary

Archway Programs is gearing up for the third 
anniversary of what started as a Social Innova-
tions Lab. Blue Violet Flowers and Gifts came 
to fruition after much planning and hard work. 
A successful endeavor on many fronts, the shop 
was made possible due in part to a grant from 
the Woods Services Foundation with Arch-
way Programs providing the additional capi-
tal required. Karen Todd, I.T. Director; Kim 
Zweier, Accounting Manager; and Kris Henle, 
Shop Manager; took the lead on the project 
by securing the space, licensing, set-up, floral 
stock, staff, and more. Sadly, long-time friend 
and dedicated Archway employee, Kris Henle, 
passed unexpectantly on November 28, 2020. 

She would be proud the project she put so 
much love and energy into was so successful.   
The plan was to provide job training and sup-
port services for our students and consumers 
in a controlled environment with support per-
sonnel on-site. They would work as student 
employees to gain job experience, responsibil-
ity, and confidence, with the long-term goal 
of integrating the students into paid positions. 
We are excited to say, thus far, the program has 
exceeded our expectations! Not only do we 
have a working small business, but we are also 
part of the community, and we are gainfully 
employing clients.
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Carissa, an Archway Programs client, is a per-
fect example of the success of the program. She 
started working at the shop as a volunteer for 
a few hours a week, and as her confidence and 
skill set grew, her responsibilities did as well. 
Carissa is now a part-time employee and an 
integral part of the current team. 

Today Carissa and the rest of the staff: Tricia, 
Shop Manager/Floral Designer; Bonnie, Floral 
Designer; and Stephanie, Driver/Cashier; work 
with student employees in the shop two days a 
week. The mornings are reserved for students
from the Lower School, while students from 
the Upper School work afternoons. The shop
staff works in tandem with the school to ensure 
the best results for the students and the shop 
regarding scheduling.

Currently, the shop is partnering with Sinfully 
Sweet, a local business close to the shop, to 
offer a combination package that offers candy 
from their shop along with a floral arrangement 
from Blue Violet Flowers and Gifts. They will 
be promoting the special through the holidays.

About Archway Programs
Archway joins Allies, Legacy Treatment 
Services, Tabor Services and Woods 
Community at Brian’s House as affiliates of 
Woods. Together, Woods and its five affiliates 
serve more than 22,000 people with develop-
mental and behavioral challenges and employ 
approximately 6,000 dedicated people. To 
learn more about Archway’s programs and 
events visit www.ArchwayPrograms.org.
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Legacy Treatment Services Launches Entrepreneurial Program for Youth

Legacy Treatment Services launched the 
Legacy Dreamers Youth Entrepreneurial Pro-
gram for students (ages 13-18) who reside in 
our Adolescent Residential Services Program 
and attend Legacy's Mary A. Dobbins School 
in Mount Holly. 

Legacy Dreamers will teach youth what it takes 
to turn an idea into a profitable new business 
venture. Leadership training, team-building 
exercises and mentoring will be provided by 
program staff. For a majority of program par-
ticipants, discussing money is one of the first 
chances they have to think about something 
that could directly affect their life in a positive 
manner, and help them envision opportunities 
in a different way. 

With low-income high school students dropping 
out at a rate that is six time higher than their 
high-income peers, entrepreneurial training can 
promote low-income students’ interest in stay-
ing in school, because their education becomes 
more relevant to their goals and interests. 

The program will initially offer three compo-
nents: Dreamers' Cafe, Dreamers' Swag Store 
and Dreamers' Studio. A component of the café 
began this summer with a mobile ice cream 
business that was a huge hit. The youth em-
ployees handled all aspect of business opera-
tions from inventory, to advertising and point 
of sale. Individually packaged frozen treats 
were sold to employees and youth all while 
utilizing best practice food service protocols.  

In 2022 a second component of the café ven-
ture will be launched which will encompass 
a stationary food service on our Children’s 
Home Campus. Here youth employees will 

serve made-to-order smoothies, sandwiches 
and other snacks to employees and other youth. 
An online Swag Store will open in December, 
where clothing and apparel, home or personal 
accessories emblazoned with a youth-designed 
Dreamers logo or Legacy Treatment Services 
logo will be sold. The Swag Store will pro-
vide experiential instruction of graphic design, 
screen printing and embroidery. 

The Dreamers Studio scheduled for 2022 will 
provide youth opportunities to use their cre-
ative talents. The studio will include audio and 
video production training for engineering, song 
writing, making instrumental musical tracks, 
spoken word or poetry, and a weekly news 
show to discuss matters important to them. 

Music provides an outlet and channel for com-
munication for youth who have experienced 
trauma. The youth often struggle with writing 
their trauma narrative and sharing it with oth-
ers. Youth who find it difficult to express them-
selves or process difficult topics often feel more 
comfortable expressing themselves through 
their own lyrics and rhythm development.

Utilizing music in group therapy has been well-
received by the youth. They enjoy sharing their 
healing narratives in this manner as they view 
it as a safe, supportive, and non-judgmental en-
vironment. This fosters further healing, devel-
opment of their creative skills, and a sense of 
accomplishment. It also strengthens their self-
esteem and hope for the future. 

Legacy Treatment Services’ mobile ice cream 
business was a huge hit this summer. 
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About Legacy Treatment Services
Legacy Treatment Services is a vibrant, multi-
state nonprofit human services agency dedi-
cated to providing a comprehensive array of 
behavioral health, mental health, intellectual/
developmental and addiction services to meet 

challenges for individuals of all ages. Legacy’s 
mission: To change the behavioral health and 
social service outcomes for people of all ages, 
from surviving to thriving. For more informa-
tion visit www.legacytreatment.org.

Woods Celebrates “One Woods. One World.” Day to Honor Staff Diversity
How diverse is Woods Services? Our staff 
comes from more than 50 countries. On Octo-
ber 25, the Monday following United Nations 
Day, Woods recognized the value of cultural 
differences and the wealth of it we enjoy. We 
named this celebration "One Woods. One 
World." day to honor the diversity of our staff 
and commemorate United Nations Day. 

The morning began with Woods employees and 
residents gathered at Common Grounds Café  
to commemorate the day. Common Grounds 
Café is a social enterprise that provides an in-
tegrated work opportunity for clients and stu-
dents of Woods Services.  The Café staff make 
breakfast and lunch food to order for eat in or 
take out.

The American Red Cross of Southeastern 
Pennsylvania, staff from Pennsylvania State 
Representative Frank Farry and State Senator 
Robert "Tommy" Tomlinson’s offices, and 6abc 
joined us.

Woods President and CEO Tine Hansen-Turton 
opened the event by introducing the audience 
to our Equity, Diversity, and Inclusion com-
mittee, formed to ensure every person in our 
Woods community is recognized and heard. As 
part of the event, we wanted to grow awareness 
amongst staff of the work of the EDI commit-
tee and opportunities for participation. 

Hansen-Turton announced that the hanging of 
flags of more than 50 countries representing the 
birthplaces of our staff was finished. You can 
drive on any part of Woods’ campus and see 
the flags flying. Our EDI committee made this 
possible.  

Regional Chief Executive Officer Guy Triano 
of the American Red Cross of Southeastern 
Pennsylvania took the stage next. He read 
aloud a proclamation that highlighted the im-
portance of United Nations Day, explained the 
shared values of Woods and the Red Cross, and 
recognized "One Woods. One World." day. 

"We talked about this a few months ago – this 
idea of bringing these two organizations to-
gether," Triano said. "They both celebrate hu-
manity, volunteerism, and unity together. Our 
organizations align, and that's very important to 
the Red Cross."

"At the core of our mission is an understanding 
that every individual is exceptional," Hansen-
Turton said. 

"We are so proud of Woods, and this doesn't 
get said enough," said Ryan Skoczylas, Chief 
of Staff for Senator Tomlinson. "When we're in 
Harrisburg, we're proud to talk about Woods."
As the event concluded, Woods and the Red 
Cross launched a community volunteering 
campaign, "Cards for Peace” where everyone 
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is encouraged to write a letter of gratitude for 
veterans and peacekeeping troops. 
Here's how you can contribute:
 1. Create a card appreciating military 
  service.

 2. Send the card to:
  Woods Services
  c/o Communications Office
  P.O. Box 36
  Langhorne, PA 19047-0036

 3. Call Cheryl Kauffman at 215-750-4255
  with any questions you may have.

From there, Woods will make a bulk delivery 
to those abroad and the Coatesville VA Medical 
Center.

About Woods Services
Woods Services is a nonprofit, life cycle care 
management and advocacy organization that,
along with five affiliate organizations located 
in Pennsylvania and New Jersey - Allies, Inc.,
Archway Programs, Legacy Treatment Servic-
es, Tabor Services, and Woods Community
at Brian’s House - provides innovative, com-
prehensive, and integrated health, education, 
housing, workforce, behavioral health, and 
case management services to more than
22,000 children and adults in the intellectual 
and developmental disability, behavioral, child 
welfare, and brain trauma public health sectors 
who have complex and intensive medical and 
behavioral healthcare needs. Founded in 1913 
by Philadelphia schoolteacher Mollie Woods 
with two simple goals – to advance quality of 
life and standard of care for individuals with 
disabilities – Woods Services continues its mis-
sion today by helping children and adults with 
disabilities or challenges to achieve their high-
est potential. Among the ways Woods does this 
is through its population health management 
strategy, which includes the integration of pri-
mary and specialty medical care with behav-
ioral health in Pennsylvania and New Jersey. 
For more information, visit www.woods.org.

Woods President and CEO Tine Hansen-Turton 
with Guy Triano, Regional Chief Executive 
Officer of the American Red Cross of South-
eastern Pennsylvania.
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