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Allies, Inc. and Legacy Treatment Services Partner with 
Salem Medical Center to Offer Integrated System

of Healthcare for NJ Residents

Thanks to a partnership between Allies, Inc., 
Legacy Treatment Services, and Salem Medical 
Center, New Jersey residents with and without 
intellectual and developmental disabilities 
(IDDs) will have the opportunity to receive 
integrated healthcare that meets a wide variety 
of their needs all in one location. Allies and 
Legacy Treatment Services are part of the Woods 
Services system of care that provides innovative, 
comprehensive, and integrated health, education, 
housing, workforce, behavioral health, and 
case management services to more than 22,000 
children and adults in the intellectual and 
developmental disability, behavioral, child 
welfare, and brain trauma public health sectors 

who have complex and intensive medical and 
behavioral healthcare needs.

The partnership took flight approximately two 
years ago, when the Salem Medical Center 
(SMC) was sold to CHA Partners, a full-
service commercial real estate firm specializing 
in public-private partnerships, healthcare, 
redevelopment, and adaptive reuse projects. 
The firm was committed to keeping the hospital 
functioning to meet the needs of the community 
it served. 

An analysis of Salem county’s geography 
and demographics identified a clear gap in 
behavioral healthcare, as well as mental health 
and addiction treatment services. Legacy 
Treatment Services was brought in to fill that 
gap, which aligns with the hospital’s short 
and long-term strategic vision to develop and 
incorporate behavioral healthcare resources for 
the local population. 

Roy A. Leitstein, MS, CEO of Legacy 
Treatment Services, explained, “Legacy has a 
successful integrated care model with Shore 
Medical Center and Virtua Health Systems. 
We’ve already established that we can 
communicate and integrate effectively into an 
existing health system, so partnering with SMC 
felt like a very natural fit.” 

continued on page 3

Allies, Inc. will soon open a new state-
of-the art day program center on the                                   
campus of Salem Medical Center in Salem, NJ.
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Message froM The ceo

Dear Allies Family, 
 
As we move out of the darkness of the past year and look ahead 
to the many opportunities that await us, I’d like to recognize the 
amazing work of the Allies team and our community partners. 
Together we’ve ensured the safety and well-being of those we serve, 
as we continued to provide vital services and programs. I’d like to 
give special thanks to our partners at Walmart, who along with our 
residential team, accomplished the swift vaccination of our clients 
early this year.   

Despite the challenges we have faced, we have remained focused on furthering our mission 
through various growth initiatives and enhancements of our supports and services, some of 
which are highlighted in this edition of Keeping in Touch. We settled into our new intensive 
youth treatment home while welcoming a new leadership team to the program, introduced a 
comprehensive management training program, and celebrated the accomplishments of our 
individuals as they demonstrated their resilience and determination to reach greater independence.  

We are especially excited about our activities in Salem County where together with Woods 
Services, Legacy Treatment Services and Salem Medical Center, we are creating an integrated 
system of healthcare that offers a full array of physical, behavioral health and habilitation services 
to support the complex needs of our community.   

I thank the individuals we serve, their loving families and other supports, our staff, and 
community partners for all they do to keep us strong and more committed than ever.  

Wishing you all a happy and safe summer.
  
Regards, 

Michael D. Haggerty
President and CEO
Allies, Inc.



3  Keeping in Touch

Around the same time Legacy was forming 
their partnership with SMC, Allies, Inc. began 
serving clients with IDD that had previously 
been served by Bellwether Behavioral Health. 
This transition sparked the need for a new day 
program facility to meet the habilitation needs 
of the new Allies residents living in Salem 
and Gloucester counties. The solution – Allies 
would join forces with Legacy Treatment 
Services and SMC, and a new state-of-the-art 
facility would be built that would house both 
Allies’ structured day habilitation services, as 
well as Legacy’s outpatient behavioral health, 
substance abuse and addiction treatment 
services. SMC would continue offering primary 
and emergency care as they have for the last 
100 years in Salem County, with some new 
developments planned.

Additionally, Woods was recently awarded a 
$100,000 capacity-building grant to increase 
access to primary care for people with 
intellectual and developmental disabilities 
and mental health challenges who experience 
significant disparities in access to care and 
health outcomes, specifically in Salem County. 
With the funding, Woods will establish an 
integrated and inclusive primary care practice 
within or adjacent to Salem Medical Center 
that will serve among others, many of the 
individuals being supported by Allies and 
Legacy Treatment Services. The initiative is 
funded by an Inclusive Healthy Communities 
Grant from the Division of Disability Services, 
New Jersey Department of Human Services, 
and administered by Rutgers University 
Bloustein School of Public Policy and 
Planning.  

Michael Haggerty, President and CEO of 
Allies, Inc., remarked, “Partnering with SMC 
and Legacy Treatment Services is a win-win 
in every direction. We are excited to have 

the unique opportunity to build a brand new 
facility from scratch that is custom-designed 
to meet the needs of our habilitation program 
participants. At the same time, we’re building, 
along with Woods and Legacy, an integrated 
system of healthcare that will give New Jersey 
residents the services needed to support their 
physical, mental and behavioral health; along 
with substance abuse and addictions treatment 
should the need arise.”  

Legacy is equally pleased with the partnership. 
Roy stated, “Allies is a one-of-a-kind 
organization with a history of excellence. 
Under Michael’s leadership they didn’t just 
survive as they continued operating during this 
unprecedented time, they are also expanding 
their services, which is a brave and necessary 
move that highly benefits those they serve.” 
In addition to filling the need for primary and 
emergency care, services for behavioral health, 
substance abuse and addiction treatment, and 
habilitation services, the union also supports 
the belief that those with IDDs should be given 
the same access to medical care and treatment 
opportunities that those without IDDs have, in 
the communities of their choice. 

“At Allies, we support community inclusion 
and care for the whole person. We look at an 
individual in their entirety - their physical and 
mental health, issues they may be struggling 
with, their recreation and employment, and 
the goals that they want to achieve. Our new 
facility and partnerships with Legacy and 
SMC will allow us to continue doing this vital 
work, and we look forward to deepening this 
collaboration and our offerings in the future,” 
said Michael.  

As of June 2021, SMC opened a brand new 26-
bed in-patient adult psychiatric unit providing 

continued from page 1 – Allies, Inc. and Legacy Treatment Services

continued on page 4
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In recognition of National Nurses Month, 
Allies, Inc. hosted its first annual Nurse 
Appreciation Event at our administrative office 
on May 12. Our regional nurses, along with 
the Executive Team and other staff members, 
honored our “2021 Nurse of the Year” – Susan 
Maina, LPN. This special award is given 
to a nurse that demonstrates extraordinary 
dedication, leadership, compassion, teamwork, 
a positive attitude, dependability, and strives 
for continual growth and learning. This nurse 
also excels at, and is deeply passionate about, 
advocating for individuals with developmental 
disabilities and other complex physical or 
behavioral health needs. 

Upon receiving her award, Susan remarked, 
“I worked never knowing that someone was 
observing me. I did not know this award was 
going to come. But it feels good that people 
recognized my work and appreciated me. It 
gives me the motivation to want to do even 
more.”

Susan was nominated by nursing peers at 
Allies. As a Licensed Practical Nurse (LPN), 
she works at Allies’ Old Bridge Medical 
Group Home. In addition to providing 
extensive medical care to individuals in the 

Allies, Inc. Hosts First Annual Nurse Appreciation Event
Names Susan Maina, LPN Nurse of the Year

24-hour care. The new unit features open and 
communal space to promote interaction and 
reduce isolation, wellness areas, and on-site 
consulting suites. When the state budget passes, 
there will be an appropriation for a 5-bed in-
patient psychiatric stabilization unit specifically 
geared for those with IDD. 

The building housing Legacy Treatment 
Services and the Salem Day Center has been 
completed. Legacy is currently providing 
outpatient behavioral health, substance 
abuse and addiction treatment services at 
this new location; and the Salem Day Center 
is in the process of being furnished inside. 
Developments within the Salem Day Center 

will be featured in the next issue of Keeping in 
Touch, and on our website at alliesnj.org. 

To learn more about these programs and 
services:

Allies Day Programs, please email Beth 
Lopez, V.P. of Vocational Services at 
bcarey@alliesnj.org or visit alliesnj.org.

Legacy Treatment Services, please call 
800-433-7365 or visit legacytreatment.org. 

Woods Services, please call 215-750-4255 or 
visit woods.org. 

continued from page 3 – Allies, Inc. and Legacy Treatment Services

Allies’ “2021 Nurse of the Year” 
Susan Maina, LPN of Old 
Bridge Medical Group Home. 
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home, she also provides support with activities 
of daily living (ADL) such as cleaning and 
grooming, oversees their diets, and is a strong 
advocate for them in the community and in 
medical settings.

Before joining Allies, Susan was an elementary 
school teacher in Kenya for a decade. She 
greatly enjoyed interacting with her students, 
and often organized volunteer opportunities for 
them and the children in her church. Assisting 
the elderly and the sick in her town was very 
fulfilling to her. Her passion to help those in 
need lead her to the United States where she 
worked as a direct support professional for 
four years; before enrolling in a nursing 
program at Somerset Vocational School in 
2006. Once graduated, she joined Allies, where 
she has been providing steadfast nursing care 
for the last 14 years. 

Susan goes above and beyond for those 
she serves, and is known for her kindness, 
empathy, and compassion. Through the tone 
of her voice, and her gentle touch, one can 
feel how much she cares. She also places a 
high importance on individuals’ mental and 
emotional well-being. Susan constantly strives 
to keep those she serves happy, busy, and 
fulfilled. She takes the time to connect with 
them, find out what their interests are, and 
assists them in pursuing their hobbies. She has 
taught clients to knit, and accompanies them to 
various volunteer opportunities, such as at the 
local library.

Staff have also recognized Susan for her strong 
leadership and training skills, and she is looked 
up to by many of her colleagues. Her passion 
for her job builds morale for those around her 
and inspires others daily. 

Marge Conner-Levin, Senior Vice President of 
Health Services at Allies, remarked,

“The COVID-19 pandemic has made this 
a very difficult year. But our nursing team 
worked through challenges, always showing 
up. They are deeply dedicated to their clients, 
and they want to be there for them. Susan 
is a wonderful example of this incredible 
commitment to care, and a desire to connect 
with those we serve to help them live a 
healthier and more fulfilling life.” 

Susan responded by saying, “My prayer every 
day is that I will give my services to individuals

Susan Maina, LPN receives the “2021 Nurse 
of the Year” award from Allies President and 
CEO, Michael Haggerty. 

continued on page 6
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I serve without any knowledge resolved, be a 
team player, be purposeful, and go home at the 
end of the day knowing I did my best. It gives 
me a wonderful satisfaction to know that my 
clients are happy and well taken care of.”

The Nurse Appreciation event also featured 
Lisa Rogers, a Certified Emotional Freedom 
Technique (EFT) practitioner from The Center 
for Emotional Freedom. EFT, also known 
as “Tapping,” is a powerful holistic healing 
technique that has been proven to effectively 
resolve stress, anxiety, and other emotional 
issues. Through a virtual presentation, Lisa 
shared an overview of EFT, its benefits, and 
demonstrated how it can be used to support 
staff in their professional and personal lives. 

Marge said, “Our nurses give so much to the 
individuals that they care for. We wanted to 
give back to them; and provide them with tools 
they can use to help reduce stress and protect 
their own mental and physical health.”

At the event’s close, Michael Haggerty, 
President and CEO of Allies, thanked the 
nurses for all that they do each day. Michael 
said, “Nursing is such an admirable profession. 
Nurses help make a person feel better, both 
physically as well as emotionally. With our 
uniquely fragile population, the skillset that 
they have is critical to their success. We are 
deeply thankful to have our nurses as part 
of the Allies family, and we look forward 
to working together for many more years to 
come.”

continued from page 5 – Susan Maina, LPN Nurse of the Year

Allies regional nursing team congratulates 
Susan on her award.

Lisa Rogers, a Certified Emotional Freedom 
Technique (EFT) practitioner, shared a virtual 
presentation on EFT to give nurses tools to 
combat stress and protect their emotional and 
physical health.
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Meet Our New Director of Children’s Services – Tara Prezioso, LCSW

Allies, Inc. welcomed a new Director of 
Children’s Services in January, Tara Prezioso. 
Tara’s career in human services spans more than 
16 years. As a licensed clinical social worker, 
she is deeply passionate about helping children 
and their families succeed in a variety of 
settings. Her expertise includes children’s crisis 
intervention, partial hospitalization programs 
and in-home therapy. Tara also has extensive 
experience working with individuals with 
ADHD, depression, anxiety, as well as more 
complex mood disorders, in addition to helping 
families resolve conflicts and heal from trauma. 

Tara holds a Master’s in Social Work degree 
from Kean University and has completed her 
Certificate in Clinical Supervision with Family 
Intervention Services. She is also a certified 
Nurtured Heart Approach® trainer through 
the Children's Success Foundation. This 
highly effective approach channels a child’s 
“intensity” in creative and constructive ways. 
Children learn that they will receive praise, 
energy, recognition, and rewarding relationships 
through the positive behavior they display. 

Highlights of Tara’s career include providing 
in-home intensive individual and family 
therapy through the New Jersey Children’s 
System of Care (CSOC) for over a decade; 
and serving as the Clinical Director at Morris 
County Juvenile Facilities, Juvenile Detention 
Center and Youth Shelter for nine years. As 
Clinical Director, she worked with at-risk teens 
who needed a place to stay while in crisis; and 
collaborated with system partners to roll out 
the Juvenile Detention Alternatives Initiative 
in Morris County. Since 2017 she has been a 
licensed family therapist in private practice. 

“In 2019 I had taken a great job opportunity 
with Atlantic Health in the adult in-patient 
psychiatric setting. However, I quickly 

realized I really missed working with 
adolescents. When I saw the Director of 
Children’s Services position with Allies, 
I thought it was a unique opportunity to 
combine my clinical skills and leadership to 
develop critical services within the Children’s 
System of Care,” said Tara. 

Tara currently oversees Allies’ two Out-of-
Home (OOH) treatment programs to support 
families. The OOH programs include an 
Intensive Residential Treatment Services 
(IRTS) Program and a Crisis Stabilization 
and Assessment Program (CSAP). Both OOH 
programs provide short-term treatment for 
males and females between the ages of 11-
17 years old diagnosed with intellectual and 
developmental disabilities, as well as a co-
occurring mental health diagnosis or crisis. 

Allies also offers one Intensive In-Home (IIH) 
Clinical Services program that focuses on 
short and long-term rehabilitation and 

Tara Prezioso, LCSW, 
became Allies’ new 
Director of Children’s 
Services in January. 

continued on page 8
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habilitation. Services may concentrate on a 
youth’s functional level after an acute episode 
due to a mental illness; or assist the youth with 
acquiring and/or improving adaptive, social, and 
coping skills.

“Life will present us with challenges, and I 
believe that each of us has the strength within 
us to overcome them and persevere,” said 

Tara. “Allies’ youth programs provide the 
support and treatment to help children and their 
families work through these challenges, and 
successfully move forward.” 

For more information about Allies’ Out-of-
Home and In-Home programs and services 
for children, please contact Tara Prezioso at 
tprezioso@alliesnj.org.

We Said Yes to the Address 
Children’s Service Program Receives a New Home

This past January, Allies’ Intensive Residential 
Treatment Services (IRTS) Program 
transitioned to a new home in a rural part of 
northern New Jersey. The program is approved 
by the New Jersey Department of Children and 
Families and provides short-term, out-of-home 
treatment for male and female adolescents 
diagnosed with intellectual and developmental 
disabilities, as well as a co-occurring mental 
health diagnosis or crisis.   

Program Manager Ay’Asia Kelly was highly 
instrumental in ensuring that the transition 
to the new location went smoothly. She 
coordinated maintenance requests, monitored 
residents, managed unpacking, and settled 
everyone in safely. Staff were extremely 
helpful, pitching in to pack up the home and 
organize everything once it arrived. While 
the move was in progress, the IRTS program 
gained new leadership with the arrival of Tracy 
Poindijour, MS, our new Program Director, 
and Tara Prezioso, LCSW, our new Director of 
Children’s Services. It was an exciting time of 
new beginnings! 

“We are really happy with the IRTS program’s 
new home,” said Tara. “The residential setting 
of the home gives us the opportunity to have 
unique interactions with the children, build 
rapport and work on treatment goals.”

The new home is equipped to serve five 
children, typically ages 11 to 18, and is big, 
open, and bright. It features five bedrooms, 
two bathrooms, a dining room, sitting room, 
brand new kitchen, and a “great room.” The 
latter room has a wall of windows that allow 
a lot of natural light in, boosting the mood of 
its residents and staff alike. Ay’Asia remarked, 
“The energy in the home is really great!” The 
surrounding area is quiet and calm, and the 
large yard features a big deck to enjoy. 

“The individual bedrooms and overall space 
in the home hugely contribute to helping the 
children learn to self-regulate,” said Tara. 
“Self-regulating is about bringing ourselves 
back to a place of control when we’re 
experiencing all that life throws at us. When a 
person experiences trauma, like many of these 
children have, their brain becomes rewired in 
a way, making it difficult to process a range of 
emotions appropriately.”

“A large part of what we do here is teach self-
regulation – helping kids manage their big 
feelings when they are angry or sad, and bring 
them back to a neutral place,” said Tara. “If 
kids lack those skills, they can act out more 
frequently. Impulsivity, depression and anxiety 
are also more prevalent.” Because each child 
has their own bedroom in the home, it gives 
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Some of the clinical and program staff at 
the new home of the IRTS Program gathered 
for a minute in the home’s brightly lit great 
room. From left to right: Ay’Asia Kelly, Odin 
Tangvald, Todd Cook Jr., Tracy Poindijour, and 
Tara Prezioso.

them the time away to self-regulate and rest in 
their own personal space. 

The spaciousness of the home and various rooms 
also supports the children in the house. “If one 
child is in crisis, there are plenty of other rooms 
and areas for the other four children to utilize. 
They can continue to read, do homework, play, 
and enjoy their own activities,” said Tara.  

“I personally love the new home and its set up,” 
said Tracy. “The children are able to spread out 
when inside the home, which is important as 
our kids are often working through some tough 
challenges. They are enjoying themselves there, 
they love the basketball net and drawing with 
chalk in the driveway. We often see the kids 
and staff cooking together too – we’ve fostered 
a real family-like environment in the home.” 

Tracy shared that the program’s clinical team 
has some new faces, with the addition of Youth 
Therapist Odin Tangvald, MA, LAC, NCC and 
Behavior Therapist Todd Cook, MA. “Odin and 
Todd have proven to be excellent assets to our 
program and have made great strides with our 
residents.” 

Odin came to us from SERV Behavioral 
Health where he was a Residential Program 
Manager, specializing in crisis assessment 
and intervention. He is a Licensed Associate 
Counselor and is currently completing clinical 
requirements in pursuit of an advanced 
certification as a Licensed Professional 
Counselor. Tara remarked, “Odin specializes in 
crisis intervention and the implementation of 
coping interventions, grounded in existential 
therapy. He is quick to establish a rapport with 
the kids which is critical. He’s also a team player 
and is able to jump into other roles easily.”

“Todd has a Masters in Applied Behavioral 
Analysis and brings a ton of experience as a 
former behaviorist with our parent company 

Woods Services,” said Tara. “Todd has strong 
clinical insight, and his ability to establish a 
rapport and interact with children effectively is 
really quite impressive,” stated Tara. “He also 
has a strong interest in therapy and is considering 
pursuing an additional degree in it. Odin and 
Todd complement each other so well and are a 
great fit with our current clinical team.”

Marge Conner-Levin, MSW, Senior V.P. of 
Health Services for Allies, agrees. “Both Odin 
and Todd are very effective at de-escalating 
crises and building relationships with the 
children. They’ve adjusted to their roles so well, 
and seamlessly blended into our clinical team, 
which also includes a nurse and a psychiatrist,” 
said Marge. “We are grateful to have an 
amazing clinical team and program staff.”

To learn more about how our IRTS Program 
can support and empower your child and 
family, please contact Tara Prezioso at 
tprezioso@alliesnj.org.
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Celebrating the Lives and Achievements of Those We Serve 
During National Developmental Disabilities Awareness Month

Allies, Inc. proudly celebrated the lives and 
achievements of the amazing people that 
we serve during National Developmental 
Disabilities Awareness month in March. This 
national health observance raises awareness 
about the inclusion of people with intellectual 
and/or developmental disabilities (IDD) in all 
facets of community life. It also gives us the 
opportunity to think about the barriers that 
those with IDDs still face, and what we can do 
to help.

According to the Centers for Disease Control 
and Prevention (CDC), “Developmental 
disabilities are a group of conditions due to an 
impairment in physical, learning, language, or 
behavior areas. These conditions begin during 
the developmental period, may impact day-to-
day functioning, and usually last throughout a 
person’s lifetime.”

In addition, the CDC states that “developmental 
disabilities occur among all racial, ethnic, and 
socioeconomic groups. Recent estimates in the 
United States show that about one in six, or 
about 17%, of children aged 3 through 17 years 
have one or more developmental disabilities, 
such as: ADHD, autism spectrum disorder, 
cerebral palsy, hearing loss, intellectual and 
learning disabilities, vision impairment, and 
other developmental delays.”

Less than 60 years ago, individuals with IDD 
were excluded from many parts of public and 
private life, including community spaces and 
most schools. That changed when President 
John F. Kennedy signed the law now known as 
the Developmental Disabilities Assistance and 
Bill of Rights Act (DD Act). Since the DD Act 

was introduced, the vision of what it means 
to live with a disability has greatly changed. 
Today those with IDD exert control and choice 
over their own lives, live independently, 
are employed, and fully participate in and 
contribute to their communities. Quality 
support services and programs aid in this, 
giving those with IDD the opportunity to 
achieve their full potential. 

Rein Kukk, a gentleman served by Allies, Inc. 
for the last 20 years, is an excellent example of 
how support services, combined with a strong 
will, courageous spirit, and a deep desire to be an 
active and productive member of the community 
can make a huge difference in the life of 
someone living with a developmental disability.

Rein, originally a resident of Ocean County, 
came to Allies in 2000 when his mother’s 
health began to decline. Rein said, “I decided 
to apply to the New Jersey Division of 
Developmental Disabilities (DDD). If my 
mom wasn’t well, I didn’t want to wind up in 
a boarding house. So, I did the paperwork with 
DDD, did the interview, and they connected me 
with Allies.”

Allies assisted Rein in obtaining housing in 
a supervised apartment. He was also eligible 
to participate in Supported Employment 
Services through the Division of Vocational 
Rehabilitation (DVR). These services help an 
individual obtain and maintain an individual 
job in competitive or customized employment, 
or self-employment, in an integrated setting.

As a first step, Allies conducted a job skills 
assessment to review Rein’s skillset. He 
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was then assigned a job coach. Rein quickly 
became fully independent in his job, and 
the coach faded from the scene. Darren W. 
Garansi, Senior Vice President of Continuous 
Quality Improvement at Allies, and a former 
follow-along job coach of Rein’s, shared more. 
“During Job Development, a job coach works 
with an individual to identify the type of work 
they are interested in doing, what types of jobs 
would match their skills, and then the job coach 
works directly with the individual to find them 
a job,” said Darren.

After this phase, “Intensive Supports” or job 
coaching helps teach the individual to become 
independent in their job. The final phase of 
the process is a “Follow Along,” with the 
job coach checking in on the individual for 
about two hours a month to see if the person 
is maintaining their job independently, or if 
they need some additional support. “During 
the Follow Along stage, a job coach may also 
connect directly with the individual’s employer, 
to see if he or she can help facilitate better 
communication between an individual and their 
supervisor and coworkers; or help smooth over 
any issues that may arise,” said Darren.

After trying a few different jobs, Rein found a 
perfect fit at Wawa, where he has worked for 
over 15 years as a customer service associate. 
He started at the Brick location, and was later 
transferred to Hamilton, splitting hours at 
Wawa stores on Route 33 and Route 130.

Rein proudly remarked, “I received an award 
for holding a job at Wawa for the longest time. 
I find it really motivating to be there. I always 
do the best I can do. I like making my own 
money. I like helping people and keeping busy, 
and I’m glad I’m not sitting in the house. The 
people are really friendly too.”

Carol Healy, a General Manager at one of the
Hamilton Wawas, fondly recalls her first 
experience with Rein. “Five years ago, before the 
new store opened in Hamilton, Rein decided that 
he wanted to work here. He started calling me 
every day for six weeks to ensure we’d transfer 
him.”

Carol also commented on Rein’s strong work 
ethic and the contributions that he makes in 
his job. “Rein is extremely dedicated to his job 
and is very reliable. He rides a bike, and will 
ride in rain, sleet and snow to get to work,” said 
Carol. Some of Rein’s responsibilities include 
filling the coolers, checking codes, making sure 
everything is stocked and full for the customers, 
and notifying staff if products are running out. 
He’ll also break down cardboard and take out 
trash. “Rein takes such pride and ownership in 
what he does,” said Carol. “He’s so dedicated 
that he will get upset if he has to miss work.” 

Rein Kukk (on left), a Wawa customer service 
associate, with Carol Healy, General Manager, 
at Wawa on Rt. 33 in Hamilton, NJ.
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Today Rein continues to be fully independent 
with his job, but he still likes to touch base with 
Darren each month to talk. He’s also moved 
from Ocean County to an apartment in Project 
Freedom in Robbinsville that he shares with 
one roommate. He initiated the move to the 
barrier-free apartment complex after his mother 
passed on. “I felt it was time for me to move 
on, because there was no family left for me 
in Ocean County. So, I decided to move up to 
Project Freedom to be closer to my brother and 
sister.” Rein said he really likes the apartment – 
it’s quiet, comfortable and he and his roommate 
“do their own thing.”

When Rein is not working, he enjoys watching 
TV, playing video games and really likes 
pinball. For his 50th birthday Allies staff 
took him to the Silverball Museum Arcade in 
Asbury Park – a retro pinball and video arcade. 
Pre-COVID Rein also enjoyed going to church, 
and taking part in Allies’ holiday parties, 
fashion show, and other recreational events. 
He’s also taken trips to Washington, D.C. and 
Virginia, and likes to travel independently via 
the train and bus.

When asked what else he wants people to know 
about him, Rein quickly answered. “I’m proud 
I can speak up for myself and advocate for 
myself; and tell people how I feel and where 
I’m coming from. I’m proud that I’m capable 
of holding a job because that’s important. If 
it wasn’t for Allies, I would have been in a 
different boat,” said Rein. He added, “I may not 
have had a comfortable home. Finding a job 
would have been extra hard, people may not 
have hired me. But Allies helped me develop 
the skills to help me advance, have a good 
home and hold a job.”

Darren and other Allies staff that have had the 
pleasure to work with Rein are very proud of 
him and his success. Darren remarked, “A 

main key to Rein’s success was giving him the 
flexibility and encouragement to demonstrate 
his own free will with housing, employment and 
other important decisions. He has an amazing 
spirit and a desire to be a strong advocate 
for himself. He’s built the skills to make life 
choices that are in his best interest.”

Allies salutes Rein for his determination and 
drive; as well as his courage and strength in 
being an advocate for himself and others. 
Programs and services for people with IDD 
have come a long way since the 1960s. 
However, there is much more work to be 
done. Through advocacy, and federal and state 
funding to support people with IDD, we can 
continue to improve the quality and expand the 
reach of these vital services. Together we can 
help ensure that everyone living with an IDD 
has the opportunity to live a productive and 
fulfilling life.

Stocking coolers is one of Rein 
Kukk’s many responsibilities at 
Wawa.
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Seeds Are Sprouting and Gardening Goals Are High
at the Project Grow Program

With a chill in the air and frost still on the 
ground, Project Grow’s 2021 season kicked off 
in early February. Although the program had
a slow start due to the cold weather, the team 
at Project Grow kept things going, or should we 
say − “growing.”

Project Grow’s gardens are located throughout 
New Jersey at Mercer County Community 
College (MCCC) in West Windsor and Duke 
Farms Community Garden in Hillsborough. 
We also have accessible raised garden beds 
outside Allies Day Programs including Mercer 
Day Program in Hamilton, Flemington Day 
Program in Flemington, and Mt. Holly Day 
Center in Mt. Holly. These raised beds allow 
individuals of various abilities, including 
those using wheelchairs, to participate in the 
program and experience the joys of gardening. 
In addition to providing therapy and education 
through horticulture, Project Grow aims to give 
back to local communities by donating their 
harvests to food banks during the year. 

To start the gardening process, our horticultural 
therapists and gardeners began going through 
leftover seeds to see what they could use this 
year. “Old seeds are generally viable for two 
to five years if they are kept in good condition 
and stored properly in the refrigerator,” said 
MaryAnne McMillan, HTR, a registered 
horticultural therapist who has been with Allies 
for 12 years. 

“We also received generous donations of plant 
plugs from a local New Jersey wholesaler, who 
wishes to remain anonymous. We have been up 
potting these plugs to continue growing at the 
homes of two staff members, as well as within 
the greenhouse at MCCC,” said MaryAnne. 

Jean D’Amore, HTR, a horticultural therapist 
with Allies for almost a decade, started many 
plants from seeds at her home. Jean explains, 
“Up potting is simply the act of transplanting 
seedlings “up” into larger containers than they 
were previously in. The plants that have been 
up potted are doing well and they will be used 
at all of our gardens this year,” Jean said. Along 
with Jean and MaryAnne, horticultural therapist 
Althea MacDonald, HTR has also been busy up 
potting, with the support of gardeners Frances 
Pastore and Alex Jaffe. 

Frances, a client of Allies for 14 years, is 
employed by Allies as a gardener for Project 
Grow. She has always had a green thumb – 
growing vegetables in her backyard growing 
up and gardening at her grandfather’s farm in 
Jamesburg. 

continued on page 14

Gardener Alex Jaffe waters one of the gardens 
at Mercer County Community College (MCCC)
as Allies horticultural therapist Nick Stryker 
tends to some peppers.
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“Alex is also employed as a gardener with Project 
Grow; and is a student with special needs that 
participates in MCCC’s DREAM Program,” 
said MaryAnne. The DREAM Program is an                 
individualized, inclusive postsecondary and 
transition experience for young adults with             
intellectual disabilities. The program addresses 
the development of academic skills, career      
exploration, social relationships, and independent 
living skills to enhance success in community 
and family life. 

“Alex has come a long way in his social skills 
since working with us and is a tremendous help
to Allies’ horticultural therapist and Rutgers grad, 
Nick Stryker,” said MaryAnne. “When Alex first 
came to Project Grow, he wouldn’t look Nick in 
the eye. It took some time for a relationship to 
form between the two of them.”

Nick remarked, “I’m a generally mellow 
and calm person, so I think Alex found my 
personality easy to get along with. For a while 
I was mentoring him in horticulture classes 
at MCCC, so that helped in building our 
relationship too.”

Nick shared some additional things that aided in 
Alex’s progress. “Making him as independent as 
he can be gives him a sense of ownership here at 
the garden. So, I ask for his input quite a bit, and 
he helps determine when our breaktimes are over. 
He is very observant and sees things we need 
to do, and he points them out to me so we can 
complete what he asks. I also think he just enjoys 
being outside; and being able to be himself in a 
non-judgmental place.”

Alex is super enthusiastic about his work as a 
gardener. He said, “I am enjoying working at     
Project Grow because I love working outdoors 
and enjoy seeing my crops grow. I really like the 
fact that the crops I harvest go to people in need. 

Allies’ Flemington Day Program, as well as Mt. 
Holly and Mercer Day Programs, feature
accessible, raised flower beds outside so that 
people of all abilities can experience the 
joys of gardening.

SOME TIPS FROM THE PROJECT 
GROW GARDENERS

Did you know that you can determine the 
viability of a seed?

Take your seeds and put them in a container 
of water. Let them sit for about 15 minutes. 
If the seeds sink, they are still viable. If they 
float, they most likely will not sprout.

Or you can place several seeds on a slightly 
damp paper towel, fold the towel and put it 
in a closed plastic bag. Place it on a warm 
windowsill. Check the seeds every few days. 
You might see roots growing!

Through my contributions to the food banks, I 
really feel that I am helping people who need 
quality food.”
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Alex also has some ‘gardening goals’ he plans 
to achieve this year. “My goal for this growing 
season is to harvest even more organic produce 
and beautiful flowers than last season. This will 
make people in the community healthy and 
happy,” he said. He also shared that the plants  
being grown this season are ones that have been 
successful in the past, so he hopes this will pay 
off with a bigger harvest.

While the plants grew indoors until the risk 
of frost was gone, Nick and Alex worked on 
clearing the gardens of weeds and amending the 
soil with organic compost and fresh soil. “This is 
quite an undertaking,” said MaryAnne. “We have 
one large in-ground garden at MCCC, which is         
approximately 60' x 100', along with 16 raised 
beds. In addition, we have multiple accessible 
raised beds at our Mercer, Flemington and Mt. 
Holly Day Programs, and several at Duke Farms 
Community Garden.”

Health and safety continue to be top priorities, 
and all core Allies Project Grow staff have been 
vaccinated and follow state regulations as well 
as MCCC’s COVID-19 guidelines. This includes 
filling out a daily Symptom Tracker form to get 
permission to access the gardens. They continue 
to wear masks except when outside and maintain 
social distancing. “Some gardeners also wear 
masks to protect themselves from summer 
allergies,” said MaryAnne. 

As restrictions related to day programs are lifting 
in the state, Allies day program participants are 
able to begin coming out to enjoy gardening. 
“Everyone is feeling really energized about 
coming, they love the gardens,” said MaryAnne. 
The Flemington Day Program will be scheduling 
a visit to Duke Farms Community Garden a 
few times a month to help with the accessible       
garden beds, and the Mercer and Mt. Holly Day 
Programs will soon be involved again too. 

continued on page 16

Allies’ day program participants will soon 
have the opportunity to visit Duke Farms 
Community Garden a few times each month.

Part of the “pollinator bed” at Duke Farms 
Community Garden that Allies horticultural 
therapists and Project Grow participants 
plant and maintain as part of our volunteer 
requirement.
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While in the gardens, day program participants 
are monitored to protect their health and safety 
as they enjoy their gardening experience. Althea 
said, “We keep a close eye on the day program 
participants to ensure they are taking water 
breaks, have shade and are protected from 
the sun. These safety measures are part of the 
training that goes into becoming a horticultural 
therapist.”

Staff and Project Grow participants are very 
excited about the various vegetables, flowers and 
herbs that will be grown this year. Seventy-five 
percent of the fresh produce will be donated to 
food banks in Somerset and the Mercer County 
Friends Food bank in Trenton. Project Grow 
is one of the only donors that provides fresh 
produce to these critical food banks. The rest will 
be shared with Allies group home residents.   

“As in previous years, we will make recipe cards 
to share with Allies residents, day program   
participants, staff, as well as the food banks,” 
said MaryAnne. “Sometimes when we drop 
off vegetables people may not know what they 
are. Brussel sprouts and kohlrabi may be new 
to them. So, they’ll get an education on the 
vegetables along with tasty recipes like fresh 
salsa. We hope to inspire healthy lifestyles!”

Last year Project Grow donated close to 600 
pounds of fresh produce to food banks and those 
we serve. They plan to continue spreading the 
wealth the gardens have to offer, with a goal 
of reaching 1,000 pounds of fresh produce this 
year. At the time this article was written, they     
donated their first pound of kale to the Somerset 
County Food Bank. “Only 999 pounds to go,” 
said MaryAnne with a smile.   

Project Grow would like to thank Mercer 
County Community College and Duke Farms 
Community Garden for their support of the 
program, and once again express sincere 
appreciation to Bristol Myers Squibb, Janssen 

and the National Garden Bureau for their grants 
that help make the program possible. 

For more information about Project Grow, 
or helping to sponsor the program, please 
email MaryAnne McMillan, HTR at 
mmcmillan@alliesnj.org.

The gardens at Mercer County Community 
College feature a variety of flowers, plants,
and vegetables. 

Our large garden at MCCC in early June.
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A sample of a harvest of spinach that 
was donated to local food banks.                                       
Project Grow is one of the only donors who 
offer fresh produce to the banks -
donating 600 pounds last year alone! 

Freshly picked kohlrabi, a vegetable that is 
popular in cuisine of the Kashmiri-Indian                 
subcontinent of South Asia.

Kohlrabi – its leaves and bulbs are edible and 
delicious. 



18  Keeping in Touch

Allies to Roll-out New Development Program for Managers

Allies strives to be a provider and employer 
of choice in New Jersey, giving clients and 
employees the tools and opportunities to 
grow, learn and realize their full potential. We 
recognize that our amazing employees are 
the key that unlocks the door to providing the 
best services and care to those we serve. To 
continue providing high-quality programs and 
services, we must continue to invest in our 
staff. One way that we are doing this is through 
the creation of the New Horizons Essential 
Managerial Skills Program.

The program aims to provide Allies front-line 
staff with the skills and knowledge needed to 
effectively work with community support staff. 
It supports managers in developing facilitative 
and influential relationships with these staff 
members; and promotes their competency in 
teaching and guiding community support staff 
in their roles. 

Ricky Alfaro, Allies’ Training and Development 
Specialist, remarked, “Strong management 
skills are vital for any organization to succeed 
in achieving its goals and objectives. A 
manager who fosters these skills can propel 
the company’s mission and vision forward, 
with fewer hurdles from internal and external 
sources.”

Ricky, whose career at Allies spans 15 years, 
spearheaded the creation of the program. 
“Our managers work very hard, are extremely 
passionate about our individuals, and many 
have a deep understanding of developmental 
disabilities. This training program will elevate 
them further by boosting their managerial 
skills, helping them become better managers 
and leaders; and paving a path for future staff 
to step into management roles.”

Ricky is a prime example of career growth at 
Allies. He started as a driver in a day program, 
later became manager of a day program, and 
went on to manage a group home before 
serving in a quality assurance role for a decade. 
He’s pleased with the opportunities he’s had 
to grow along the way; and looks forward to 
rolling out the new program agency-wide by 
the fall. 

The New Horizons Essential Managerial Skills 
Program is comprised of 12 modules, with each 
module defining a core set of competencies 
based on best practices within human services. 
Each module features an introductory page 
containing learning objectives and key terms, 
and a list of skills and tasks to perform. As 
program participants learn, they role play, 
demonstrating procedures and how they would 
manage various situations.

The program covers a wide range of topics that 
support managers in excelling in their roles, 
communicating with others, and maintaining 
their own well-being. Topic areas include an 
introduction to managerial and communication 
styles, problem-solving, time management, 
delegation, diversity, documentation, 
preventing harassment in the workplace, and 
more. In addition, modules teach managers 
about motivation, coping with difficult people 
and managing work-related stress.  

In October 2020, the program kicked off its 
pilot at Allies’ administrative offices, with eight 
employee volunteers participating over the last 
eight months. Anita Bogdan, Senior V.P. of 
Human Resources attended, along with staff 
from various departments including quality 
assurance, residential program management, 
and nursing. Each volunteer attended two 
sessions a month, and then reviewed each 
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module and provided their feedback to assist in  
fine-tuning the program. 

Anita remarked, “At Allies we are continually 
working to become better people and a better 
company. Our staffing goal is to recruit, 
develop, and maintain the best professionals in 
the human services field. The new managerial 
skills program will help us to achieve this 
goal. The examples and information that Ricky 
provided based on his own career path at Allies 
were highly beneficial to the development of 
this program. I look forward to watching our 
managers expand and enhance their skillsets; 
and pass this knowledge along to those that 
work directly with them.” 

Quality Assurance Director Dawn Williams, 
who also attended the pilot, agreed. She said,  
“I feel that the trainings are very 
comprehensive and will give both new 
managers, and managers who have been 
in the field for some time, a lot of helpful 
information to perform at a higher level. We 
all should aspire to be a better version of 
ourselves every day. I believe that the insight 
the trainings give will help those who attend 
more readily understand exactly what their job 
entails, how to complete the tasks in front of 
them, and how to work with their team and the 
individuals they care for in a more direct, yet 
compassionate way.”

As the program prepares to launch within the 
next few months, a new module on “trauma 
informed care” is being worked into the 
modules. It will instruct managers on the 
causes of trauma in early stages of life, and 
the repercussions in adulthood if the trauma 
was not addressed. It will also deliver critical 
information on how to support someone 
who has experienced a trauma and share the 

importance of mental health awareness. “It is 
my legacy to illuminate people’s minds with 
information that can be used to help prevent 
mental illness and support trauma survivors,” 
said Ricky.

Allies President and CEO, Michael Haggerty, 
concluded, “I’m very excited about the 
curriculum for the New Horizons Essential 
Managerial Skills Program. It has been an 
amazing collaboration between our various 
teams, and Ricky’s leadership and input in 
developing it has been extraordinary. The 
program will enhance the professional skills 
and competency of our staff at the most critical 
level – the point at which service is provided 
to those we serve. It is through the knowledge 
and expertise of our dedicated staff, that we’re 
able to help individuals with intellectual and 
developmental disabilities achieve their own 
goals and dreams.”

Allies would like to recognize the group 
of employees that participated in the pilot 
program: Fatou Bamba, Floating Support 
Manager; Anita Bogdan, Senior V.P. of Human 
Resources; Shane Chin-Hing, V.P. of Quality 
Assurance; Lori Cintron, Program Manager; 
Terrin Clark-Monney, LPN Regional Support; 
Rose Muema, LPN Support Manager; Shanika 
Smith, Director of Quality Assurance; and 
Dawn Williams, Director of Quality Assurance. 

The insight and feedback that they contributed 
to the curriculum was greatly valued; and was 
highly instrumental in shaping the efficacy of 
the program. We appreciated their time, input, 
and the energy they brought to this initiative. 
Thank you!
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Residents and Staff Receive COVID-19 Vaccine Thanks to a Special Initiative

Allies’ residents and staff had the opportunity 
to receive the Moderna COVID-19 vaccine 
starting in January thanks to an initiative made 
possible through a partnership between the U.S. 
Department of Health and Human Services, the 
Centers for Disease Control and Prevention, 
and Walmart Pharmacy. By April almost 90% 
of our residents were vaccinated. 

Michael Haggerty, President and CEO 
remarked, “We were very grateful to be a part 
of this initiative. It allowed us to keep those we 
serve, and our staff, safer and healthier as we 
continue to offer vital programs and services 
during the pandemic.”

“We’d also like to thank the Walmart/Sam’s 
Club pharmacies throughout the state of New 
Jersey for their professionalism and care in 
administering our vaccines; and our staff 
for doing a tremendous job in transporting 
residents to their vaccine appointments,” said 
Michael. 

Anita Bogdan, Senior V.P., Human Resources, 
added, “Being able to provide our residents 

and staff with the vaccine was a wonderful 
opportunity that aligns with our commitment to 
health and safety. Our Human Resources team, 
along with other departments, helped prepare 
staff and residents to receive the vaccine, and 
worked with guardians of individuals to secure 
permissions. It was a real team effort.”

Allies continues to strictly follow all CDC 
guidelines and universal precautions. We 
prescreen and monitor employees and visitors 
for symptoms regularly; provide staff with 
Personal Protective Equipment, such as 
masks, gloves, thermometers, hand sanitizer 
and cleaning supplies; and ensure that our 
residential and day programs, as well as our 
administrative offices, are properly sanitized. 

“Allies also maintains an open and active line 
of communication with staff to ensure that all 
safety questions and concerns are resolved, said 
Anita. “By working together, we can continue 
to protect the health of those we serve and our 
employees.”
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Clifford Rogers – Superhero and STARS Award Winner

On April 19, staff at Allies, Inc. proudly 
celebrated the accomplishments of Clifford 
Rogers, naming him a “2021 NJACP Community 
STAR.” Clifford has received residential services 
from Allies for the past 10 years and has made 
incredible progress in his life. 

As a member of The New Jersey Association 
of Community Providers (NJACP), Allies 
participates in their annual STARS Awards 
Celebration each year. The Awards provide 
organizations the opportunity to recognize 
one individual with intellectual and/or 
developmental disabilities that has overcome 
challenges and achieved success towards 
reaching their full potential. This year Allies 
was thrilled to nominate Clifford. 

Clifford was honored at a small gathering at 
Allies’ administrative office, where Michael 
Haggerty, President and CEO of Allies, and 
Shynaqua Jarvis, Executive Director of Union/
Somerset, presented Clifford with his STARS 
Award. Clifford, looking dapper in his suit, 
was pleased to receive the award and applause. 
Clifford’s parents, Clifford Sr. and Gail, looked 
on with admiration. Clifford Sr. remarked, “We 
are grateful to the staff at Allies for taking such 
great care of Clifford and turning things around 
for him 180%.”

When asked about Clifford’s progress, Sama 
Bangura, the Support Manager where Clifford 
resides, said, “Clifford’s award is well-
deserved. I have seen many positive changes in 
him over the last year. He’s very helpful around 
the house, his behavioral issues have decreased, 
he’s more reserved and less defiant.”

Shynaqua agreed wholeheartedly saying, 
“Clifford is more motivated now - he’s on 
track with his daily living skills, self-care, 
and is more careful with his own belongings. 
He is also exploring more Day Program 

opportunities; and is getting out in the 
community more. He enjoys going out to eat.”

Sama and Shynaqua shared that Clifford’s 
turnaround and success are a result of strong 
support and understanding. “The support of 
Clifford’s mom and dad, along with the support 
from Allies staff, has been very valuable for 
his progress,” said Shynaqua. In fact, Clifford 
now mirrors that support by helping some of 
his own housemates. Sama added, “As we 
worked with Clifford more, we got a better 
understanding of him and techniques we could 
use to motivate him. This helped him a great 
deal.”

After receiving the STARS Award, celebrations 
continued with a luncheon featuring chicken 
fingers, fries, and food from Taco Bell – all 
requested by Clifford who stated those were 
his favorite foods. Clifford said the “food 
was great,” and that getting the award was a 
“good surprise.” He also mentioned that his 
next step could be Hollywood, and he’d like 

Clifford Rogers received a 2021 “NJACP 
Community STAR” Award from Allies, Inc. 
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to help direct Dizzy Tremaine in the Disney 
Descendants movie. 

Although Dizzy Tremaine wasn’t at the event, 
Allies did ensure that Clifford had some sur-
prise guests that would make his day. After 
learning that Clifford was a huge fan of the 
Power Rangers, Allies reached out to My 
Dream Visits, a company providing characters 
such as superheroes for special events. Clifford 
was beyond excited when a blue and red Power 
Ranger (red is his fave!) charged through the 
door and greeted him. 

The Power Rangers took the celebration to the 
next level, with the Rangers teaching Clifford 
some famous “Power Moves,” and leading the 
whole room in fun songs, games, and dancing. At 
the party’s end, one of the Rangers presented Clif-
ford with an official Red Power Ranger Card. The 
size of Clifford’s smile could only be matched by 
how much joy everyone in the room felt. 

Clifford is definitely a star and superhero in our 
eyes, and we hope that with continued support 
and understanding he’ll continue to make positive 
changes in his life. To view more photos from the 
event, visit us on Facebook at “Allies NJ.”

From left to right: Sama Bangura, Support 
Manager, Central Ave.; Anil Singh, V.P. of 
Residential Services, Northern Region; Phil 
Monetti, Chief Operating Officer; Clifford 
Rogers STARS Award recipient; Michael 
Haggerty, President and CEO; and Shynaqua 
Jarvis, Executive Director, Union/Somerset. 

Gail and Clifford Rogers strike a pose with 
their son Clifford and the Power Rangers.

Clifford greets his favorite 
Power Ranger.

Clifford Rogers and the 
Power Rangers – all 
superheroes in our eyes!
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A New Face at the Front Desk

Carol Duncan, a client who has received 
residential services from Allies for the past 17 
years, took on a new role this spring as one 
of our front desk receptionists. Carol’s sunny 
personality is a great fit for welcoming our new 
hires and visitors. She manages our check-in 
desk each morning, ensuring that the COVID 
questionnaires are filled out, temperatures 
are taken, and that everyone who enters the 
building is wearing a mask. Her additional 
duties include answering the phone, taking 
messages, and sorting and delivering incoming 
mail. Prior to obtaining employment with 
Allies, she worked for 14 years in the Hopewell 
Valley School District, where she washed 
dishes in the cafeteria.

Carol is ecstatic about her new position. With a 
huge smile she said, “I was ready for something 
new and I’m really happy with my job now. I 
enjoy working at the front desk. Everyone is 
really nice to me, they treat me well, and I get 
along with everyone.” She also expressed that 
she feels supported. “If I make a mistake, they 
help me with it. I feel very comfortable here.”

Patricia DelGiudice, Executive Administrative 
Assistant, shared, “Carol is picking things up 
quickly and I’ve really seen her learn and grow 
a lot in a short time. She really cares about 
doing a good job; and is also very diligent 
about making sure people are following CDC 
guidelines concerning COVID. If someone 
tries to enter the building without a mask, she 
quickly and kindly provides one for them.” 

In addition to receiving residential services 
and working for Allies, Carol attends Allies’ 
social and advocacy groups, led by Director of 
Community Outreach, Loretta Rarrick. Loretta 
remarked, “Carol has attended our groups for 
10 years. She is very outspoken, looks out 

for others, and is 
always willing to 
help if someone 
has a problem. 
She also likes to 
recognize people’s 
birthdays and 
makes sure they 
get a birthday 
song.”

Carol’s caring and 
helpful nature, 
along with her 
love of interacting 
with people, 
are strengths that 
allow her to excel 
in her job at Allies. 
Although she’s all 
smiles about being 
at the front desk, she takes her new job very 
seriously. Carol said, “After work I like to be 
outside, take a walk or go shopping. I also 
like watching game shows, Family Feud is my 
favorite. I like Steve Harvey. But I always make 
sure that I’m in bed by 9:30 p.m., because I 
have to be up early for work and do a good job.”

We’re happy to report that Carol is doing 
a great job. President and CEO, Michael 
Haggerty, said, “Allies strives to find each 
individual’s strengths and helps them 
utilize those strengths in their personal 
and professional lives. This paves a path to 
independence, and builds a life filled with 
meaning and promise. Carol is learning and 
growing in her new role which gives her a great 
sense of fulfillment, and we have a wonderful 
new front desk receptionist. It’s a win-win.” 
We hope to include Carol’s name in our “Work 
Anniversary” feature in the future.

Carol Duncan, a long-
time Allies client, proudly 
shows off her new work 
badge.
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Art Contest Inspires Creativity and Cover for New Allies Birthday Card

Salvador Dali said, “A true artist is not one 
who is inspired, but one who inspires others.” 
The Allies family believes this is true, and 
Carolina Lopez of our Tall Oak Group Home 
has certainly inspired us all with her creativity, 
talent, and artwork. 

This spring Carolina won our “Birthday Art 
Contest,” a contest with a very special dual-
purpose. The contest provided our clients with 
an exciting art project, while also helping us 
obtain artwork for a new card that will be sent 
to Allies staff in celebration of their birthdays. 
Loretta Rarrick, Director of Community 
Outreach, remarked, “We wanted to motivate 
those we serve to enjoy painting and drawing 
and showcase their talent. We were delighted to 
receive so many beautiful designs.” 

Carolina joined the Allies family in 2019. She 
is legally blind but can see shadows and colors. 
She is also bilingual (English and Spanish), is 
a strong self-advocate and likes to share her 
thoughts and creative endeavors with others. In 
addition to painting and drawing, she likes to 
make hats, scarves, do bead work, and enjoys 
dancing and music too. 

Now 26, Carolina began painting when she 
was just five years old.  She said, “I saw people 
painting and drawing when I was little and I 
liked it. So, I decided I was going to do it too, 
and I practiced and practiced.”

When asked why she enjoys art, her voice 
elevates enthusiastically. “Painting makes me 
happy. I love all of the beautiful colors and it 
calms me,” said Carolina. 

Carolina’s cheerful artwork of Disney and 
other cartoon characters, as well as flowers, 
is proudly displayed at the Flemington Day 
Program that she currently attends virtually. 

The painting that she submitted for the contest 
is equally vibrant, joyful, and bursting with 
eye-catching colors. 

As the contest winner, Carolina and her 
housemates at Tall Oak were treated to a pizza 
party with wings and salad. Upon learning 
she won the contest, Carolina expressed, “I 
was very happy! It was my first time winning 
something. I’m so excited that my art will be 
on the cover of the birthday cards for staff!”

Allies staff were equally thrilled for Carolina. 
Loretta said, “Carolina is really amazing and 
I’m happy that her home won a pizza party 
because of her awesome painting. But I am a 
little jealous of her talent, I can’t even draw a 
straight line!” Well Loretta, as Carolina said – 
PRACTICE! 

Carolina Lopez proudly displays her artwork 
that will be featured on the cover of birthday 
cards given to Allies staff.
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We hope Carolina and this story inspire you to 
pick up a marker or brush and make your world 
a more colorful, happy place too. 

For information about Allies, Inc. Day 
Programs, contact Luke Washack, Director of 
Vocational Services, at lwashack@alliesnj.org.

A close-up of Carolina’s winning artwork – 
just as vibrant and dynamic as she is!

Carolina’s paintings of cartoon characters and 
her floral designs decorate the walls and desks 
of the Flemington Day Program. 
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Allies Work Anniversaries

In this summer’s issue, we are excited 
to kick-off a new feature that recognizes 
employees who are celebrating milestone 
work anniversaries this year. We deeply value 
everyone that has been part of the Allies 
family over the last 22 years. Each employee 
brings a unique set of skills, expertise, talent, 
and creativity that help support our mission; 
and we look forward to saluting them in each 
issue.  

We’re delighted to recognize the following 
Allies team members who celebrated work 
anniversaries between January and July 2021:

Five Years of Service
Anne Gonzalez, LPN
Aaliyah Smith, Community Support Staff
Blessing Uwaezi, LPN
Chantal Jean-Pierre, LPN
Christopher Gambino, Facility Site Inspector
Colleen Petermann, Director of Compliance
and Analytics
David Ravaioli, Vocational Specialist 
Dilami Augustin, Community Support Staff 
Donna Shadd, Community Support Staff
Faith Peters, Community Support Staff
George Hannah, Support Manager
Gianna DelGiudice, Human Resources
Generalist
Ibrahim Conteh, Assistant Support Manager
James Daskalakis, Sr. Vocational Specialist
Jibba Jalloh, LPN Floater
Joe Thomas, Community Support Staff
Joseph Boladale, LPN Support Manager
Kimberly DeSantis, LPN
Lauren Stefanakis, Support Manager
Magna Telusma, Community Support Staff
Mercy Ihemesie, Community Support Staff 
Mohamed Fofanah, Community Support Staff
Monique Innocent-St. Hilaire, Community
Support Staff

Rossana Marquez, Community Support Staff
Rodeene Rowe, Community Support Staff
Sheila Rice, Community Support Staff
Sheila Wiles, Community Support Staff
Thelma Doughan, Community Support Staff
Trinase Huntington, Support Manager

Ten Years of Service
David Fall, Director of IT
Erica Hill, Executive Director
Fatmata Mansaray, Community Integration 
Support Staff - Lead
James Fisher, Program Manager
Lisa Truszkowski, Support Manager
Lookman Akadri, Community Support Staff
Kathleen Gai, Support Manager
Mattie Byrd, Community Support Staff
Nicholas Stryker, Farm Helper
Oluyemisi Oladele, Community Support Staff
Valerie Bowman, Community Support Staff

Fifteen Years of Service
Berlinda Jamison-Clark, Community Support 
Staff
Carol Pennant, Community Support Staff
Fatuma Dorbor, Community Support Staff

Twenty Years of Service
Darren Garansi Sr., Vice President of
Continuous Quality Improvement

Thank you ALL for your dedication, hard 
work, and your commitment to excellence.

Your contributions make a difference in the 
lives of those we serve each day, and
we appreciate you being a member

of the Allies family.

We look forward to working with you for 
many more years to come!
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Allies’ Crisis Stabilization and Assessment Program 
Receives Special Gifts from the Local Community

This spring our Crisis Stabilization and 
Assessment Program (CSAP) received a very 
special donation of eight brand, new desks 
thanks to the generosity of the Jarrett family, 
and a group of local volunteers and businesses.  

CSAP is an out-of-home program that provides 
short-term treatment for males and females 
between the ages of 11-17 years old diagnosed 
with intellectual and developmental disabilities, 
as well as a co-occurring mental health 
diagnosis. The goal of CSAP is to provide 
support through treatment and education that 
encompasses and empowers children and their 
entire family. 

The desks were built by Amber and Matt 
Jarrett, and their son Nathan, along with a 
team of 70 community volunteers. Amber, a 
schoolteacher, recognized that home schooling 
during the pandemic increased students’ need 
for a personal home workspace. So, she and her 
family rallied the community to help fill this 
important need.  

Matt designed the desks to be environmentally 
conscious and solid. He wanted students to be 
proud of it, and for families to utilize them even 
after the pandemic was over. With plywood 
donated by Lowe’s and Home Depot, along 
with supplies from 60 other donors, the Jarrett 
family and volunteers built 114 desks. Allies 
was the lucky recipient of eight of them. 

“My husband Matt and I were so happy to 
be able to help out Allies! We love what their 
organization is doing to help children and 
families,” said Amber. 

Michael Haggerty, President and CEO of 
Allies, remarked, “The desks are beautifully 
crafted and the children in our CSAP are very 
grateful to have their own personal workspaces, 
which will support them as they continue 
remote learning. We are deeply thankful to the 
Jarrett family for organizing this wonderful 
project, as well as the local volunteers, donors, 
Lowe’s, and Home Depot who helped make it 
all possible.”

Matt and Amber Jarrett with one of the eight 
desks that they hand-crafted and donated 
to CSAP to help support students with their 
remote learning. 
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News from Our Affiliates

Collaboration Unites Abilities’ Rockstars with Centenary Students

While creating community collaboration dur-
ing the coronavirus pandemic is challenging, it 
didn’t stop Abilities of Northwest Jersey, Inc. 
and a Centenary University class from work-
ing together to develop a unique and mutually 
beneficial partnership.

“Because of COVID, we’ve had to be creative,” 
explained Patricia Evans, Abilities’ Music and 
Arts Director. “We’ve been working virtually 
with our clients while our centers have been 
shut down, and even with programs like music 
and arts, it’s difficult to maintain engagement 
when you’re not meeting in person.”

This led Evans to attempt something complete-
ly different, with the help of Kerry Barnett, 
Assistant Professor of English at Centenary 
University. Using Zoom videoconferencing 
technology, a group of individuals supported by 
Abilities was able to “participate” in Barnett’s 
Advanced Composition - Service Learning 
class.

Throughout the spring, the college students 
researched, wrote, and recorded short videos on 
a range of fun and interesting topics intended to 
appeal to adults with a wide range of disabili-
ties. Participants in the Abilities Day Program 
were able to access the videos during live on-
line meetings; and offer feedback and request 
topics for future presentations.

“The most appealing videos presented cheerful, 
enthusiastic college students directly address-
ing the audience as ‘friends,’ maintaining eye 
contact, and speaking clearly,” said Barnett. 
“These suggestions were very helpful; and be-
ing able to interact with the folks from Abilities 
let the writing students experience their fun, 
joy and enthusiasm. This really motivated the 

students to consider their perspective as they 
developed the next set of videos.” 

Among the video topics suggested by the Abili-
ties participants were simple snacks, college 
classes, colorful sneakers, snow globes and 
hair-braiding a horse’s mane.

At the end of the semester, Abilities’ Rock-
stars – a choir comprised of individuals with 
all levels of ability and participation – had the 
opportunity to return the favor and showcase 
their talents by putting on a virtual musical 
performance for the class. After the concert, the 
Rockstars and students continued their con-
versation, something that everyone seemed to 
enjoy.

“I really enjoyed the opportunity to answer 
questions they had for us, and to be able to 
ask them questions. I loved their enthusiasm. 
It brought a smile to my face,” said Shelby, an 
Elementary Education major at Centenary.

One of Abilities’ service recipients went live 
on her personal Facebook to talk about how 
“awesome and really cool” it was to perform 
for Centenary; and said she “can’t wait to do it 
again.”

Evans called the collaboration a “truly amaz-
ing experience,” and stated that she would look 
forward to working with Barnett and a future 
class again. 

“Everyone served by Abilities who participated 
got to experience the excitement of ‘going to 
college’ by viewing and commenting on the 
students’ presentations. But the engagement 
and acknowledgement from the students was 
really special, and it made a huge impression 
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on our service recipients and their families,” 
Evans said.

About Centenary University
Founded in 1867 by the Newark Conference of 
the United Methodist Church, Centenary Uni-
versity’s academic program integrates a solid 
liberal arts foundation with a strong career 
orientation. This mix provides an educational 
experience that prepares students to succeed 
in the increasingly global and interdependent 
world. The University’s main campus is located 
in Hackettstown, NJ, with its equestrian facility 
in Washington Township. The Centenary Uni-
versity School of Professional Studies offers de-

gree programs in Parsippany, as well as online 
and at corporate sites throughout New Jersey.

About Abilities of Northwest Jersey, Inc. 
Abilities of Northwest Jersey is a non-profit 
organization dedicated to improving the em-
ployability and quality of life for people with 
different abilities by providing training and 
individualized services. Incorporated in 1974, 
Abilities works diligently to create an inclu-
sive community where individuals with differ-
ent abilities are given the opportunity to reach 
their fullest potential in life. Visit their website 
at www.abilitiesnw.com or follow them on 
Facebook at www.facebook.com/abilitiesnw/.

A collaboration between Abilities of Northwest Jersey, Inc., and Centenary University enabled 
Abilities clients to “participate” in Dr. Kerry Barnett’s Advanced Composition - Service Learning 
class, and the Abilities Rockstars to perform a virtual musical performance for the class.
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Governor Murphy Signs Legislation Offering an Additional Year 
of Special Education to Students with Disabilities

Archway is thrilled to announce that on June 
16, 2021, Governor Murphy signed legislation 
(S3434/A5366) to offer an additional year of
public education and related services to 
students with disabilities. This bill will provide 
a temporary one-year extension of special 
education and related services to students with 
disabilities who exceed, or will exceed, the 
current age of eligibility for special education 
and related services in the 2020-2021, 2021-
2022, or 2022-2023 school year following a 
determination by the student’s Individualized 
Education Program (IEP) team that such 
education and/or services are necessary. 

Archway Programs, along with sending school 
districts, parents and families, and school staff 
all feel that it would be beneficial for students 
to have another year. Extending special 
education beyond 21 would help students get 
back what they lost during the pandemic and 
better prepare for the future. Archway would 
like to thank Assemblywoman Jean Stanfield 
and Assemblyman Ryan Peters of the New 
Jersey 8th legislative district for introducing a 
resolution (New Jersey Assembly Bill 5366) 
calling on Congress to extend special education 
funding to age 22.  

“We have many youngsters who are supposed 
to age out but missed a whole year of skills 
that they have learned and they need to recoup 
some of these skills because they’ve had some 
regression whether it is therapies or basic 
daily living skills. During the last year of 
school for Archway students, we typically put 
them in touch with the Division of Vocational 
Rehabilitation (DVR) and we set them up 
for post-grad employment. We identify their 

interests, know where their strengths are, and 
work with DVR to place them appropriately. 
Unfortunately, due to remote learning we were 
not able to do that this year. For the kids that 
are aging out, this is critical because the year is 
almost over,” stated Susan Lafferty, Executive 
Director of the Archway Schools.

Archway would also like to recognize Debbie 
Nichols, Archway mom, for sharing her story 
to help other students like Kenny.

“My son Kenny turned 21 in April and attends 
the Archway Schools. He’s been attending 
Archway for a couple years and he loves 
coming to school because it’s structured – he 
does the same routine, he knows what he’s 
going to do, and he has a loving therapist and 
teachers that work with him daily. Over the 
past two years, I have noticed a tremendous 
change and improvement. Being home for the 
majority of this school year took that away 
from him. Since he hasn’t been here due to 
remote learning, I have seen a decrease in 
physical therapy and although we received 
some in-home services during the pandemic, 
it doesn’t compare to being at school, getting 
the peer interaction, and therapies that he 
gets when he’s at Archway. Kenny is blind so 
he did not do well with virtual learning and 
he has really missed so much. He’s autistic, 
blind, has cerebral palsy, and has self-injurious 
behaviors which tend to come out when 
there’s a lot of changes and when he is not in a 
structured setting. Being at school and getting 
that in-person instruction, therapies, getting to 
interact and socialize with other students, and 
participate in music therapy which he loves
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make such a big difference in my son’s life. 
He hasn’t been able to get any of that this past 
year. He needs this time back to get back on 
track before he ages out and graduates from 
Archway,” said Debbie Nichols, mother of 
Archway Lower School student Kenny Nichols.

About Archway Programs
Archway joins Allies, Legacy Treatment 
Services, Tabor Services and Woods Community 
at Brian’s House as affiliates of Woods. 
Together, Woods and its five affiliates serve 
more than 22,000 people with developmental 
and behavioral challenges and employ 
approximately 6,000 dedicated people. To learn 
more about Archway’s programs and events 
visit www.ArchwayPrograms.org.

Left to right: Archway Lower School Principal 
Michael Graff, Archway mom Debbie Nichols, 
Archway Programs CEO George Richards, 
Executive Director of the Archway Schools 
Susan Lafferty, and Assemblywoman Jean 
Stanfield (8th legislative district).
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Legacy Treatment Services Partners with
Walgreens to Create Vaccination Clinics

As part of an ongoing effort to bring the 
coronavirus vaccine to frontline healthcare 
workers, support staff, volunteers, and clients, 
Legacy Treatment Services established a 
partnership with Walgreens Pharmacy to 
create vaccination clinics. Legacy served 
as the primary coordinating entity while 
Walgreens was the sole vaccine provider 
and administered all doses. All doses were 
formulated by Pfizer Pharmaceuticals.

Legacy established two regional clinics 
during February and March to meet the needs 
of its staff and volunteers located throughout 
New Jersey and Pennsylvania. The largest 
of the two clinics was operated out of its 
Moorestown, New Jersey offices and the 
other from its Monmouth Junction, New 
Jersey location. As a result of community 
collaboration, 600 first and second doses were 
administered by Walgreens nurses.

Chief Operating Officer Christine Kirkbride, 
who coordinated this effort, said “we not only 
saw a need and opportunity to contribute in 
defeating this pandemic, but a way to provide 
potentially life-saving resources. COVID-19 
has had devastating impacts not only on the 
clients that we serve, but our staff who put 
themselves at risk for those individuals and 
families most vulnerable and in need of our 
help. We are incredibly pleased to be part of 
an initiative to bring much needed vaccine 
resources to those we consider our heroes.”

About Legacy Treatment Services
Legacy Treatment Services is a vibrant, 
multi-state nonprofit human services agency 
dedicated to providing a comprehensive 
array of behavioral health, mental health, 
intellectual/developmental and addiction 
services to meet challenges for individuals 

of all ages. Legacy’s mission: To change 
the behavioral health and social service 
outcomes for people of all ages, from 
surviving to thriving.
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Tabor Services, Inc. Appoints Karen Coleman as President and CEO
Coleman and Tabor remain dedicated to 

Building Strong Families that Build Strong Families

Tabor Services, Inc. is excited to announce 
that former Chief Operating Officer Karen 
Coleman is appointed as the new President 
and CEO of the 114-year-old family services 
organization. As an experienced business 
leader and social welfare advocate, Karen has 
succeeded Dr. Tinesha Banks in ensuring that 
the mission of Tabor is sustained.  

In addition to having a heart dedicated to assist-
ing children and families, Ms. Coleman possess-
es executive experience in organizational, policy 
and business development, strategic planning, 
and fiscal management. Observing that medi-
cal compliance is a significant opportunity in 
child welfare, Coleman appointed a specialized 
team dedicated to prioritizing mental and physi-
cal medical concerns for children, youth, and 
families. Her medical model is in the process of 
being evaluated in consideration of becoming a 
prototype for other family services organizations.

"During a thorough search process with many 
qualified candidates, Karen demonstrated 
leadership and a strong vision for Tabor's 
future," said Tabor Services Board of Trustees 
Chair Laura Powers. "The search committee 
was unanimous in its decision to offer Karen 
this position and is excited about the support, 
unity, and strength that she will bring to our 
organization in this role."

In 2017, Coleman accepted the position of 
CUA Director for Tabor Community Partners 
and managed the highly successful CUA Case 
Management and Prevention Programs. 

During her time in this position, she created a 
performance-focused culture and achieved a
22% increase in CUA service quality. Coleman
was promoted to Chief Operating Officer in 

2020 to oversee operational excellence in the 
organization's efficiency and productivity.

"I am excited to apply my experience and 
hands-on knowledge of the health care, 
behavioral, and social services sectors to my 
role as Chief Executive Officer," said Coleman. 
"I believe I am uniquely positioned to benefit 
Tabor through mission-driven innovation."

Coleman holds a Bachelors of Science in 
Health Planning and Administration from 
Pennsylvania State College, a Masters of 
Social Work from Temple University, a Masters 
of Science in Project Management from 
Drexel University, and is currently a Doctor 
of Healthcare Management candidate from 
Virginia University of Lynchburg. 

About Tabor Services, Inc.
Tabor Services, Inc. (Tabor) is a non-profit 
family of organizations that provides critical 
social support services to children, youth 
and families throughout Pennsylvania. Tabor 
began as an orphanage for children in 1907. 
Our programs include Foster Care, Adoptions, 
Supervised Independent Living, CUA Case 
Management and Mentoring. 

For more information call 215-842-4800 or 
visit taborservicesinc.org.

Karen Coleman, 
President and 
CEO of Tabor 
Services, Inc.
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Woods Staff Welcomes Resident to His New Home

Bob and Benjamin are tight friends who met at 
Woods. With the collaboration between Woods 
and Brian’s House, a Woods affiliate, they will 
now be roommates.

Bob, a 47-year-old, long-time staff member, 
practically grew up at Woods. His mother 
worked at Woods for 40 years, and Bob accom-
panied her to activities when he was younger. 
They often hosted Woods residents at their 
home on the holidays as well. As a staff mentor, 
Bob’s schedule is somewhat flexible. Woods in-
troduced Bob to Benjamin in 2016 when Woods 
asked him to accompany Benjamin to his medi-
cal visits at St. Christopher’s Hospital for Chil-
dren. Since then, the two men have spent much 
time together and have become close friends. 

As Benjamin grew closer to turning 21 this 
past February, Bob knew that Benjamin would 
“age-out” of school-age funding that provides 
him with the opportunity to live at Woods. He 
would need a new residence and social workers 
at the Pennsylvania Department of Human Ser-
vices began to search for a small group home to 
move Benjamin into. However, plans changed 
when Bob had an idea – perhaps Benjamin 
could live with him. 

Bob had learned about a program called Life-
share in which a person or family opens up 
their home to someone with an intellectual 
disability. He realized that he could open his 

home and become a “provider” and continue 
his friendship, while ensuring continuity of care 
for Benjamin. It would be the perfect arrange-
ment – Bob understands Benjamin’s complex 
medical needs and the care he requires, they 
communicate very well with each other, and 
Benjamin already trusts him and is very com-
fortable in his presence. 

Bob worked with Brian’s House and applied 
to become a provider. He then set out to find a 
two-bedroom apartment that would need to be 
approved. Bob will receive a small stipend for 
providing meals, housing, and all the necessi-
ties Benjamin needs to thrive, but he claims he 
would have done it for free!

The two became roommates on May 3, and 
both couldn’t be happier. Sharing a home was a 
great solution, as it simply formalized their ex-
isting deep friendship. Woods’ affiliations have 
made this possible, and it’s a perfect example 
of collaborative, life-cycle care.
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To learn more about their special friendship in 
an article by Ronnie Polaneczk of the Philadel-
phia Inquirer, visit woods.org/lifesharing.

About Woods Services
Woods Services is a nonprofit, life cycle care 
management and advocacy organization that, 
along with five affiliate organizations located 
in Pennsylvania and New Jersey - Allies, Inc., 
Archway Programs, Legacy Treatment Ser-
vices, Tabor Services, and Woods Community 
at Brian’s House - provides innovative, com-
prehensive, and integrated health, educa-
tion, housing, workforce, behavioral health, 
and case management services to more than 
22,000 children and adults in the intellectual 

and developmental disability, behavioral, child 
welfare, and brain trauma public health sectors 
who have complex and intensive medical and 
behavioral healthcare needs. Founded in 1913 
by Philadelphia schoolteacher Mollie Woods 
with two simple goals – to advance quality of 
life and standard of care for individuals with 
disabilities – Woods Services continues its mis-
sion today by helping children and adults with 
disabilities or challenges to achieve their high-
est potential. Among the ways Woods does this 
is through its population health management 
strategy, which includes the integration of pri-
mary and specialty medical care with behav-
ioral health in Pennsylvania and New Jersey.  
For more information, visit woods.org.    

Stay Connected with Allies, Inc. Throughout the Year

We hope that you enjoyed reading about the programs and events that took place at Allies during 
the first half of 2021; and look forward to bringing you more exciting news in our next issue. But 
until then, you don’t have to wait for an update.

We invite you to stay connected with us on Facebook at “Allies NJ” and on LinkedIn at “Allies, 
Inc.”  By following us you’ll receive the latest updates on our events and programs, get to meet 
our dynamic staff, and see some of the smiling faces of the amazing people that we serve. You’ll 
also learn about our collaborations with national corporations and organizations, local businesses, 
and caring members of the community that help make our mission possible. 

Thank you for helping us pave a path to independence, acceptance, and equality for individuals 
with special needs in New Jersey. We look forward to connecting with you soon!
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