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These remote trainings would be specific to 
each house according to the specialized needs 
of the individuals who are currently living there. 
Not only would Allies be able to save money on 
travel expenses for trainers, but the team also 
hopes that staff will feel increased job satisfac-
tion with trainings becoming more accessible. 
In the future, the team envisions that using this 
technology Allies will be able to create our own 
proprietary videos and learning tools within the 
agency and across other organizations.  

This year, from June 26th to September 18th, 
five of our Allies employees participated in the  
“Social Innovations Institute and Lab” hosted 
at Woods Services. Over the course of 12 
weeks, representatives from Woods Services,  
Allies, Archway Programs, Brian’s House, 
and Tabor were met. They discussed their  
creative ideas to improve services for people 
with intellectual and developmental disabil- 
ities; and those served in the child welfare, 
behavioral and brain trauma public health 
sectors, and various ways to improve em-
ployee morale and engagement. Through 
the lab, employees learned how to take their 
ideas and strengthen entrepreneurship, inno-
vative thinking, and business model develop-
ment. The Lab culminated in a Pitch Event to 
members of the Woods Board, whom provided 
grants help the start-up of the top proposals.

This year, Allies’ team was comprised of David 
Fall (Director of Technology), Alyissa Kearney  
(Risk Management Administrator), James 
Daskalakis (Sr. Vocational Specialist), John  
Begen (Representative Payee & Housing 
Coordinator), and Becky Fullman (Sr. Dir. of 
Quality Assurance).

Their proposed idea developed by this team 
was to create a “Virtual Classroom and Video 
Collaboration”. That would allow staff to be 
trained in the field remotely and face-to-face in 
the group homes with the use of Mobile Thin 
Client laptops and secure wireless connections 
in order to access Microsoft Teams software. 

(Social Innovations Lab Story Continued 
on Page 2).
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A Message from our CEO…
As the weather turns crisp and the holidays are fast 
approaching we often find ourselves reflecting on what 
we are most thankful for. Here at Allies we have had an 
extremely busy year and as this year comes to a close we 
have much to be thankful for! To all of you, our staff, and 
the people we are privileged to provide services to, thank 
you for an incredible year!  In this season’s newsletter you 
will find a few highlights of what Allies has been up to!  I 
would also like to extend my sincerest wishes to all of you 
for a happy and health holiday season!  We look forward 
to seeing you all on May 18th as we celebrate Allies 20th 
Anniversary! Happy Holidays! 

Elise Tretola, CEO

Social Innovations Lab Cover Story Continued:

Though our team ideas were ideal, we did not receive a grant prize. Sometimes it is not about win-
ning but being able to come together as a team to explore innovative ideas. Despite the outcome, 
Allies is immensely proud of our team and can only hope that the upcoming teams will continue 
to grow and make us proud!
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Our Christmas Story...
When I was a new manager here at Allies my 
staff and I were talking about our plans for 
Christmas when one of our individuals had 
asked me what we were going to do for them on 
Christmas day. That night when I went home I 
thought about all of our people that we support 
who don’t have families that don’t really know 
what Christmas is all about and have never even 
experienced the joy of it all, like most do.

It made me cry thinking about it so I came 
up with a plan! I emailed our managers to see 
which individuals don’t receive a gift from their 
families and asked them to let me know what 
they needed. I took that list and got volunteers 
to buy those gifts so they could be put under the 
tree for Christmas morning. I arranged for all 
the people who had no place to go on Christ-
mas come to dinner on Christmas Day at Proj-
ect Freedom Lawrence where we would sing 

Christmas Carols and have Santa hand out the 
small gifts while having a yummy dinner.

Of course many people gave up their own holi-
day in order to help me provide the best Christ-
mas for our people, this included my grandchil-
dren who have participated since they were little. 
Last year we ran short on the gifts for under the 
tree on Christmas morning. I was very upset that 
a lot of our people wouldn’t have a gift. Linda’s 
daughter, Vicki, came to our rescue by asking 
for $10 donations on Facebook so that she could 
purchase the remaining gifts. Of course they 
gave more than the money she was requesting  
and she was able to wrap all the gifts. Some 
parents, such as David’s mom Sue, even volun-
teer to give to 35 people off our list! 

If anyone is able to help and contribute this year, 
through money or gifts, it is much appreciated! 
Thanks so much.

Loretta Rarrick  
Director of Community Outreach
LRarrick@alliesnj.org 
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Putting our gardens to bed!
“Putting our gardens to bed”… What does that mean exactly?

This gradual process starts in mid-September 
and continues until the ground freezes in 
December.

It’s the time of year when gardeners take stock 
of past hard work; what was done exceptionally 
well, what mistakes were made, and what im-
provements can be implemented to our garden 

in 2019. This past year we have donated over  
1,000 lbs of fresh produce, herbs and floral 
arrangements to the Mercer County Friends 
Food Bank, to the Somerset County food banks, 
and to our individuals in four of our Day pro-
grams. Lessons on the nutritional value of our 
produce were introduced along with tastings 

within our hor-
ticultural ses-
sions. Our Day 
program in Mt. 
Holly made de-
licious zucchini 
bread from a 7 
lb, 19 inch long 
zucchini we do-
nated!

We must admit this year had its  challenges… 
a tough weather season… the inconsistent tem-
peratures and all the heavy rain contributed 
to less tomatoes, more destructive insects and 
diseases, but our individuals never wavered in 
their enthusiasm! 

They took home lettuce, arugula, kale, carrots, 
swiss chard, tomatoes, eggplants, peppers and 
more! They made floral arrangements to take 
back to their programs as well as herbs to season 
their foods. 

Now is the time 
of year to continue 
learning about our 
plants-perennials 
should be planted  
by mid-November 
barring a hard  
frost. Bulbs can 
be planted through 
December as long  
as the ground is 
not frozen! Re-



Keeping In Touch  5

cently we planted garlic cloves in the gardens 
and anticipate the emergence them early June 
2019. 

The task of putting our gardens to bed included 
our last harvest which is often bitter sweet for 
our individuals. We harvested our last fresh pro-
duce, took our last donations to the local food 
bank, we pulled out the dead plants, cut up what 
we could add to our compost bins. Our last, but 
most important task, was adding seasoned com-
post to the gardens, additional amendments to 
enrich the soil, leaves and grass clippings which 
were rototilled into the garden beds. We added 
mushroom compost to our raised beds to enrich 
the soil and Allies “Project Grow” gardens are 
ready to rest for the winter. This is a true les-
son in the circle of life for our individuals. It is 
nature’s way of taking and giving back to the 
earth. It is a way of explaining the life cycle 
through plants to our individuals.

By this December, the ground will be frozen 
but we will still have plenty of opportunity to  
enjoy horticultural activities! We have dried our 
flowers and herbs earlier in the season to create  

 
 
 

aromatic potpourri sachets using scented herbs 
as our sensory stimulus. Gifts from the gardens 
that will be given to all our individuals during 
the holiday season.
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In January we will focus on our bird feeding to our 
bird friends living near our gardens who help pollinate 
our plants.  Seed heads will be left for them to enjoy 
along with all kinds of winter treats for our feathered 
friends. Garden catalogs will be given to our Day pro-
grams to review and pick some of the plant materials 
we would like to grow in 2019. We will plan our gar-
dens by late February and early March we will begin 
the seeding process. The miracle of seed germination 
and the life of the new garden will begin!

My dedicated team of three Horticultural Ther-
apists, and two of our staff individuals with 
Special Needs, could not do all this without the 
support of Allies management, and the corpo-
rations that support our efforts! 

Thank you Bristol Myers Squibb (BMS), Jans-
sen, and KubePak! Gardener Supply Co in Bur-
lington, VT has also supported us by allowing a 
generous discount for the materials we purchase 
through the grants we receive. 

We now have four of their raised beds at two of our Day Programs. Duke Farms in Hillsborough, 
NJ has was generous to construct two larger and accessible raised beds which were placed where 
two of our Day programs garden throughout the season. 

MaryAnne McMillan, HTR
Allies Inc.
Horticultural Therapist
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As 2018 comes to a close, we all tend to recollect on the year we had, including the good memories 
and milestones that were made. For Allies, we can’t help but be grateful for not only how much our 
agency and individuals has flourished in this past year, but in the last 20 years as a whole. Reaching 
a 20 year milestone is a huge accomplishment that could not have been reached without the con-
stant dedication of the direct support staff, field and office staff, and our partners all continuing to 
serve on a daily basis. Working as an Allies family has allowed us to give our individuals the lives 
that they deserve to live. We will be celebrating our agency’s 20 years of achievements on May 18th, 
2019 at The Stone Terrace by John Henry’s!

For ticket information, and partnership or souvenir journal opportunities
please contact me directly at the email or phone number below!

Angelica Salera
Community Affairs Coordinator
Email: asalera@alliesnj.org
Phone: (609) 689-0136 x 135



8  Keeping In Touch

On October 10th, our partners at Raymour & Flanigan hosted a Paint & Sip Fun-
draiser in support of Allies Inc! All of those that attended enjoyed a night of 
painting a festive canvas! As they painted they sipped on their favorite drinks, 
and munched on complementary appetizers and treats from our very own 
Greensleeves Bake Shop! Greensleeves promoted some of their new menu items 
throughout the night and brought some yummy baked goods to be purchased!

Paint & Sip Fundraiser

“Thank you Raymour

& Flanigan for

all of your

continuous support!!”

 Allies would like to extend its gratitude to Raymour & Flanigan for all 
 of their help in putting together this festive evening! Half of the evening’s  
 proceeds went directly back to Allies, including an additional donation  
 from Raymour & Flanigan themselves! A special thanks to Corks & 
Canvas, and Raymour & Flanigan staff, especially, Linda Tollis & Judy Bieranowski!
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October 24th at the German American Club, 
Allies hosted a spooky Halloween dance open 
to all of our individuals! They shared an evening 
of good music, food and fang-tastic dancing! 

Our costume party, entertained over 100 of our 
individuals! DJ Christine played music through-
out the night that got everyone up and dancing! 
They just couldn’t sit still this time!

Some of our staff participated in dressing up as 
well! One group costume that stood out through-
out the evening was from our Wrangle home! 
All the individuals and their staff dressed as the 
Cat and the Hat characters; including Thing 1, 
Thing 2, Thing 3, and all the way up to Thing 7! 
They were adorable!

Since all the costumes were all so great, we 
decided not to give out best costume prizes- 
since it would have been too hard to choose! 
Instead we had a dance contest for prizes! Of 
course almost all of our individuals received a 
prize! Everyone left with a treat bag of candy, 

and everyone claimed to have
a blast, which made us feel extremely 
happy!

A big “thank you” to Anne and her friend  
Lois, who without 
their help, we 
couldn’t have sur-
vived the  crowds 
of people! We 
thank them and 
everyone that 
p a r t i c i p a t e d 
from the 
bottom of our 
hearts! A lot 
of work goes 
into these 
events and 
we thank 
you for your help! 
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Over 75 Allies Managers and Assistant Managers were recog-
nized on September 11, 2018, at a Celebratory Breakfast held 
at the Mercer County Community College (MCCC) Con-
ference Center. This breakfast was held in honor of their 
participation and completion of our six-week manager 
training course designed specifically for them! Leah 
Pontani, Dean, Division of Lifelong Learning, MCCC, 
who was instrumental in helping us get this project off 
the ground, opened the ceremony with her inspirational 
remarks! All of our graduates were presented with a 
Certificate of Completion for their efforts!

The customized management training course was developed 
with the assistance of the Basic Skills Workforce Training 
Grant – a partnership with the New Jersey Department of Labor, 
the New Jersey Business and Industry Association, and the New Jersey 
Community College Consortium for Workforce and Economic Development. Classes were taught 
by professors from various community colleges across the state including MCCC, Ocean County 
College, County College of Morris, Brookdale Community College and Union County College. 
The grant assisted Allies in giving our managers new skills and confidence by applying their new 
learned skills in acquisition of knowledge with work-related applications. The completion of the 
customized Allies Management Training positively impacted the working environment and has 
helped Allies as a whole with our retention efforts. As an organization, these skills can be key 
factors in achieving long-term success. 

Our Marvelous Managers
•Allies Management Training – A True Success Story•
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It is well documented that our nation has a shortage of healthcare 
workers and recruitment and retention continues to be a challenge. 
Allies and New Jersey organizations dedicated to providing support 
services for friends and families in New Jersey neighborhoods 
are all experiencing a similar crisis. Although other issues such 
as housing, cost of living, wages, and childcare in New Jersey 
affect our workforce, grants that provide resources such as the 
Allies Management Training assist in diminishing this crisis and 
help our communities get the high quality support needed for the 
individuals that we serve with disabilities!

Congratulations again to our manager participants.  
Job Well Done!
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Mary’s Mission Initiative
On Thursday, October 25th, participants from 
our Mercer Day program made a special visit to 
Mary’s Place by the Sea in Ocean Grove, New 
Jersey, to deliver handcrafted floral bouquets to 
guests to enjoy them during their stay. Mary’s 
Place, a respite home for women who are re-
ceiving treatment for cancer, provides therapeu-
tic services in compliment to their medical care 
while offering rest and support during this chal-
lenging time in their lives.

These floral bouquets were a bit extra special. 
Not just because of who crafted and delivered 
them, but because of their connection with 
another Mary. Along with it being a part of a 
unique initiative developed by our Mercer and 
Mount Holly Day Programs – “Mary’s Mission”. 

Mary’s Mission was created in memory of Mary 
Carey, a longtime friend of Allies, Inc. Mary 
passed away in August 2018. As a nurse she 
touched countless lives through her experience in 
hospice and private duty care. Mary was remem- 
bered for her loving, kind and maternal spirit. 
At her celebration of life, her daughter Beth 
Lopez  (VP of Vocational Services, Allies, Inc.) 
introduced the Director of Saul Funeral Home,  
to our Director of Vocational Services, Geri 
Lordi, and several attending day program staff. 
It was her hope that the beautiful flowers that 

honored her mother 
could be donated to 
the day programs for 
use in an activity; 
knowing that Mary 
would appreciate them 
to continue providing 
joy to others.

From this introduc-
tion, Mary’s Mission 

was born. Saul’s Funeral Home ensured the  
flowers were donated at Beth’s request. Mercer 
Day Program decided to pay forward the gen-
erosity of the donation and utilize it as an op-
portunity to learn a skill, promote community  
engagement, and socialization. The floral 
arrangements they crafted from the bundles 
of flowers were, in turn, donated to patients at 
Hamilton Continuing Care Center. The flowers 
were not only hand crafted, but hand delivered 
our participants.

Inspired by the initiative, the funeral home 
has continued to donate flowers as they 
become available! Upon receiving a call of 
a donation, the Mercer and Mount Holly day 
programs act fast to pick up the flowers and 
disassemble large arrangements to recreate 
fresh and beautiful bouquets for donation. It 
is also a sensory 
experience for our 
participants who 
enjoy the fragrance 
and texture of the 
flowers, as well as 
the music they play 
while crafting the 
displays. 



Keeping In Touch  13

  

“When we immerse 
ourselves in ser-
vice many wonderful 
things start to hap-
pen, contributing to 
a bigger story” says 
Geri Lordi, Director 
of Vocational Servic-
es, “such as building 
self-esteem, creating 
opportunities for in-
clusion and, maybe 

most important, feeling needed and filled with 
purpose.”

Between floral donations the programs continue 
to make contact with local health and senior 
facilities to establish new locations to share 
bouquets. They also source small vases and 
other supplies needed, utilizing recycled 

materials whenever 
possible. To date, the 
program has delivered 
bouquets to four 
locations: Hamilton 
Continue Care Center, 
Care One, Brookdale 
Hamilton and Mary’s 
Place by the Sea in 

Ocean Grove. We have crafted and donated 56 
arrangements. 

The initiative finds great joy in extending the 
life of the flowers, from being given in memory 
of loved one, providing comfort during a time of 
sadness, to being shared with our programs and 
providing an opportunity for our participants to 
build skill. “I like making people feel better and 
being kind” shared Christina Albarran, program 
participant, when asked what she enjoyed 
most about taking part in the project.Flowers 
come full circle when they are delivered to a 
new recipient to enjoy. Our mission transforms 
from providing solace to providing joy. This 
sentiment is that the initiative is named Mary’s 
Mission, for she is remembered for endless 
kindness to others. 

If you would like 
donate flowers from a
celebration to Mary’s 
Mission, or are inter-
ested in donating sup-
plies such as vases or 
other materials, please 
contact Geri Lordi at
GLordi@alliesnj.org 
or (609) 509-0237.

*Allies, Inc. Day Programs provide life and social skill activities for over 100 adults with special 
needs throughout N.J. Donations of supplies and technology help us to further enhance our programs, 
and provide an opportunity to gift materials that will be used daily. We are always seeking the 
following items, in new or excellent used condition:

• Arts & Crafts Supplies • Games • Books • Exercise Balls • Sensory Equipment • Activity Kits
• Gift Cards (Visa/Target/Amazon/Walmart/etc.) • I-Pads or Google Chrome Books

• Kitchen Equipment in good condition (crock pots/baking sheets/etc.) •

If you wish to donate any of the above items please contact Beth Lopez
for further details at 609.689.0136 x 147.
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On Monday, December 3rd, 2018, not only did the Philadelphia Eagles 
play the Washington Redskins and WIN…but Allies also won that eve-
ning! 

The Philadelphia Eagles and Philadelphia Insurance Companies have 
paired together in promoting and spotlighting charitable organizations 
with in the tristate area and local communities. They fumbled across 
Allies Inc. and wanted our organization to be promoted within their 
“Community Red Zone Program”. As a new “Red Zone Partner”, Allies 
had the opportunity to promote themselves before and during this home 
game! Through marketing with attendees at the Allies tent, pre-game 
social media exposure, a blurb in the game day magazine, being featured 
on the Eagles website, and a live videoboard presentation during the game; Allies experienced great publicity allow-
ing us to promote not only the story of our agency but our individuals as well. 

Thank you to the Philadelphia
Eagles and Philadelphia

Insurance Companies
for picking Allies Inc. for

this incredible recognition!

On Monday, December 3rd, 2018, not only did 
the Philadelphia Eagles play the Washington Redskins 
and WIN…but Allies also won that evening!  

 The Philadelphia Eagles and Philadelphia 
Insurance Companies have paired together in 
promoting and spotlighting charitable organizations 
with in the tristate area and local communities. They 
fumbled across Allies Inc. and wanted our organization to be promoted within their 
“Community Red Zone Program”. As a new “Red Zone Partner”, Allies had the 
opportunity to promote themselves before and during this home game! Through 
marketing with attendees at the Allies tent, pre-game social media exposure, a blurb in 
the game day magazine, being featured on the Eagles website, and a live videoboard 
presentation during the game; Allies experienced great publicity allowing us to promote 
not only the story of our agency but our individuals as well.  

 

 
 

Thank you to 

the Philadelphia Eagles and 
Philadelphia Insurance Companies 

for picking Allies Inc. for this 
incredible recognition! 
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Longtime supporter of the Allies mission, Primepoint HRMS & Payroll, 
graciously patnered with the New Jersey Devils to arrange a generous donation 
towards our organization! For each Devils assist on ice during the 2018-19 
regular season, Allies will receive a $25 donation! In celebration of Allies 20th 
anniversary, Primepoint will be recognizing Allies for participating in the “Assist 
program”. During 20 of Devil’s home games, Allies Inc. will be mentioned 
as the recipient! Throughout 

the season Primepoint hopes to conclude in 
donating $10,000 in total back to Allies for our 
20 year anniversary!

During 20 home games, “Primepoint’s Assist 
Leaders” will be featured on Prudential Center’s 
center hung screen. This feature will be accom-
panied by digital branding throughout the arena’s 
lower bowl and a 30 second read announcing 
Primepoint’s donation to Allies! 

Throughout the following season games, Allies will be spotlighted:
• 11/13 • 11/17 • 11/21 • 12/1 • 12/3 • 12/18 • 12/21 • 12/23 •

• 12/29 • 1/12 • 1/19 • 2/7 • 2/9 • 2/10 • 2/19 • 2/25 • 2/27 • 3/19 • 3/21 •

The New Jersey Devils Hockey team has ALSO offered to all our employees
a 20% discount on tickets for select games!

To access this special ticket offer,
please visit NewJerseyDevils.com/PrimepointOffer 

**Promo Code: PRIMEPOINT18**

Thank you Primepoint for all you do to make a
difference in the lives of the people we support!

Don Tretola, Chief Public Affairs Officer 
Angelica Salera, Community Affair’s Coordinator.  

Primepoint Assists Allies!
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Gone are the days when the CFO is narrowly 
viewed as “chief bean counter.”

Today, with the intense scrutiny and oversight 
of their work, coupled with the ever-changing 
marketplace, every CFO is consistently under 
immense pressure. Indeed, we often refer to 
Chief Financial Officers as the unsung heroes. 
We doubt that many CFOs in New Jersey, par-
ticularly in the non-profit world, would disagree 
with us.

CFOs are facing challenges and change like 
never before. The volatile global economy, 
mountains of data, an evolving talent pool, rap-
id technological advances, and fierce competi-
tion are constantly keeping CFOs up at night. 

The NJBIZ CFO of the Year Awards honor the 
best and the brightest! These executives exem-
plify the professionalism, integrity, resilience, 
while mastering all the financial and people 
skills that make an impactful CFO! 

NJBIZ selected these award recipients from a 
slate of nominees. The focus was based upon 
several different areas of criteria that included 
the following: financial accomplishments, ten-
ure and scope of responsibilities, leadership, 
respect and influence within the company, com-
munity involvement and stewardship of the 
company’s business model.

These awards focus on celebrating the financial 
executives at any and all levels who contribute 
to their companies’ successes and the growth of 
the Garden State economy.

Allies is proud that our very own CFO, Rick 
Manall was selected as the NJBIZ CFO of the 
Year in 2018!

Rick is in fact a rare breed. Why? He is one of 
only few CFO’s with a sense of humor! Well 
just as long as the ledger is in the black!

Congratulations Rick! Allies thanks you for 
all of your work and dedication that you dem-
onstrate on a daily basis!

Chief Financial Officer of the Year!
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Welcome to the World 
of Community Outreach!

I am extremely excited to welcome Angelica Salera as the new,
Community Affairs Coordinator!

Angelica joined Allies in our Scheduling De-
partment and in a relatively short period of 
time, she had excelled in this new position as 
the Community Affairs Coordinator. 

The net result is about selecting the right people 
for the job. Her cheerful smile, her enthusiasm 
and positive attitude in itself has already lead 
to successful outcomes! Headquarters em-
braced her enthusiasm, her energy, and her 
compassion to get the job done!

These attributes were absolutely perfect 
qualifiers for her new position. This new 
position has a plethora of responsibilities 
which includes managing our Donor Per-
fect database, our website, our newsletter,  
social media, attending meet and greets, 
assisting with fundraising, just to mention 
a few. 

When given tasks, Angelica with light-
ning speed embraces the initiative and 
sees the project through fruition success-
fully. Most recent experience was with 
our Donor Perfect database. Our depart-
ment was given the task to tweak our data- 
base, remove any duplication, incorrect 
addresses, update with new contacts, add 
contributions and donations, as well as 
volunteerism and etc. For the first time 
ever, our database is current, up to date 
and ready for action!

I am proud to have Angelica as a team mem-
ber and I’m confident that this team of two can 
meet any challenge succesfully!

Don Tretola
Chief Public Affairs Officer
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Attention Allies family, we would like to introduce the newest addition to our website, 
The Guardian /Family Resource Center found at http://www.alliesnj.org/programs-
services/guardian-family-resource-center/ ! While visiting this section of our page un-
der our Programs & Services tab, you will find further details regarding the complex 
fee-for-service transition and how it relates to you! Essential items include:

•  Agency Resources

•  DDD Manuals- Communications

•  NJ ABLE Documentation

•  Statewide Resources

•  Stephen Komnino’s  Law Resources

Under Agency Resources you will find detailed information on the contribution to care 
and additional explanation of the Allies fee-for service transition. Also included in 
the subcategories are DDD Manuals and Communications, NJ ABLE Documentation 
which explains special savings accounts for individuals, and other statewide resources.  
We are working very diligently to maintain this information on a regular basis for all 
community members to utilize as needed. 

Furthermore, Allies’ recognizes the challenges and impact of this transition and 
we are dedicated to helping everyone have a detailed understanding of
the new system. If you have any questions on the information provided,

please reach out to anyone in our Compliance Department!
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Expanding Our Youth Services
Allies Inc. has been providing services to 
children between the ages of 14-18 in our 
Intensive Residential Treatment Service pro-
gram in Hunterdon County. Within this home, 
children receive individual and family thera-
py from an Allies Youth Therapist, as well as 
more unique and interactive therapies, through 
art, music, and equine therapy. 

Allies Inc. is excited to announce the expan-
sion of the Children Service Department to 
Morris County, which include a Crisis Stabi-
lization and Assessment Program! The pro-
gram will provide unique clinical and resi-
dential services to children between the ages 
of 11 and 15 with a diagnosis on Intellectual/
Developmental Disability. The program will 
include a highly structured, clinical compo-

nent that emphasizes stabilization, trauma in-
formed care, and increased independence for 
each youth receiving services. Our agency has 
also expanded our services that are provided 
within a youth’s home, through our Intensive 
In-Home- Clinical program. This exceptional 
program provides therapy to children from a 
licensed therapist to children with a diagnosis 
of Intellectual/Developmental Disabilities. 

Since our services are expanding to more 
young adults and children, Allies will also be 
providing youth after school and Respite pro-
grams.

Having the opportunity to service children and 
give them a helping hand into adulthood with 
having someone there to care for them is what 

is most important. Each and 
every day our team is strives 
to create a stable support 
system for every child that 
enters into our programs!

For information on our job 
openings in this program, 
as well as other programs 
or career events throughout 
the State, please visit our 
website at www.alliesnj.org/
careers or call a Recruiter 
at (609) 689-0136 x107 or 
x134.



~~ THIS NEWSLETTER IS PRINTED IN 14+ FOR THE VISUALLY IMPAIRED ~~

Allies, Inc./Keeping In Touch
1262 Whitehorse-Hamilton Square Road
Building A, Suite 101
Hamilton, New Jersey 08690

FREE MATTER FOR
THE BLIND AND
HANDICAPPED

Are you looking for a rewarding
career in healthcare?

Allies, Inc. is hiring for full and
part-time direct support professionals

and LPNs throughout the State
of New Jersey!

We offer a competitive salary,
health benefits, paid time off,

and holiday pay!

Join our team now!
Apply online:     www.alliesnj.org/careers


