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Casino Night Success and 2011 Fundraiser

Submitted By: Donald Tretola, Senior Director of Public Affairs
First and foremost I commend Firehouse on Mercer Street in
our Allies Organization of Hamilton, NJ. The famous USO
their unwavering support for singers will provide entertainment
our military men and women that evening as everyone enjoys an
serving our country, particularly assortment of wine and delicious
for those civilian soldiers/airmen food and desserts from area
returning from a tour of active restaurants, as well as Budweiser for
duty defending our Nation’s the beer aficionados. We are also
freedom. Having a joint planning a silent auction so you
Casino Night fundraiser for can do your Holiday shopping.
the first time last year between
The New Jersey Friends of the
Allies, Inc. and FOGR at the
Guard and Reserve (NJGOGR),
National Guard Armory was
a 501(c)(3) non-profit chartered
truly a fun time for those
in 2001, was created to support
who attended. It raised record
the New Jersey Committee for
breaking fund-raising dollars for
Employer Support of the Guard and
both organizations. I am proud of
Reserve (NJESGR), the employers
the Public Affairs Team that did a
of members of the Guard and
yeoman’s job throughout the year
Reserve and the troops themselves.
and made this success all possible!
Their mission is to function in
Now for the second time, the close cooperation with NJESGR,
Friends of the Guard & Reserve an agency of the Department of
and Allies, Inc. are joining Defense. ESGR’s mission is to gain and
forces for another spectacular maintain support of all public and
fundraiser that will benefit private employers for the men and
both organizations in serving women of the National Guard and
their mission. This year we are Reserve as defined by demonstrated
planning our event for October employer commitment to employee
14, 2011 at the Nottingham military service.
Ballroom inside the Nottingham
National Guard and Reserve forces

today total over 1 million
service members and represent
49% of our total military force.
Every day around the globe,
thousands of men and women
in uniform risk their lives and
make great sacrifices to defend
our national interests. And
increasingly, members of the
National Guard and Reserve
forces are there alongside, serving
extended tours away from their
homes, families, and jobs.
I am hoping that we can count
on many of you for your
financial support or donation
of a silent auction item for this
incredible event. Come & join
us this year. Cost is $50 per
person in advance and $55 at
the door. Visit www.alliesnj.
org/events for tickets.
This partnership truly defines
our mission of serving, giving
us the privilege to further the
Allies vision and also support
our military men and woman.
Your support will make a
difference for so many people.
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Good News In The Forecast!
We are proud to announce that 2011 has already produced a cascade of positive and exciting happenings
for Allies.
Marriott Food and Beverage and Hospitality Internship
As all of you may recall, Allies, Trenton Central High School, Local 54, Trenton Public Education
Foundation (TPEF) & Trenton Marriott created a first of its kind Partnership in our capital city in 2010.
The initiative was a collaborative effort that has given transition students an opportunity to learn a career
in the food, beverage and hospitality business.
In February we celebrated our successful program with a graduation ceremony at the Trenton Marriott.
Thanks to the work of Public Affairs we had a strong presence in attendance with the media, press and
political officials and other business leaders.
Joint Fundraising event
As you have read in the newsletter, the Allies team is very proud to partner with the Friends of the Guard
and Reserve again this year. Krystal and I believe this event will be remembered as a fun and enjoyable
evening that will bring two great organizations together for one common cause.
Greensleeves
Allies is very proud to announce our “Green” initiative boutique in downtown Mt Holly. Our proud
staff will greet you with their glowing smiles as you feel the new Greensleeves boutique experience at our
second location.
DHS and DDD
After a difficult two years of what some may refer to as “growing pains”, the Allies management team
recently met with leaders from DHS and DDD who delivered the best news ever! A representative
from DHS announced that the state wants Allies to continue its incredible service we provide to our
consumers throughout New Jersey, in fact the comment was “We want Allies around for years to come!”
Warm Regards,
Krystal & Elise
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Update: New Jersey Credit Union Internship
Submitted By: Alana Suarez, Program Manager

The B.E.S.T. Employees Credit

Union Internship funded by
Kessler Foundation, is now in
its fourth cycle and has helped
a total of 28 individuals gain
marketable skills in the financial
services industry. This unique
opportunity includes a five day
pre-internship training that
serves as an introduction to the
world of credit unions. Credit
Union managers are fully
equipped to host interns after
taking a Disability Sensitivity
training conducted by the
National Disability Institute
(NDI) and Allies, Inc. By the
time interns start their six week
internship, the stage has been
set for success!
Maureen O’Connor (pictured
shown below, Maureen on
right with Carol Heuer on left)
graduate of cycle 3 said, “I can’t

thank Allies enough for offering
me this gem of an opportunity!”
After completing the program,
Maureen and fellow intern Carol
Heuer were offered jobs at North
Jersey Federal Credit Union in
Totowa, New Jersey. Four others
are now working in the industry as
well. Though there is no guarantee
of a job offer, credit union
managers have assisted interns by
writing letters of recommendation
and connecting them with other
job opportunities. Job Developers
from Allies also provide assistance
to interns as they begin their job
search.
It is evident that the B.E.S.T.
program creates awareness among
New Jersey employers. Michael
Morris, President of NDI noted,
“Ongoing interactions between
Allies staff and Credit Union
managers highlight the ability of
Job Coaches to assess the needs
of the work environment and
approach solutions in a customer
driven manner that has impacted
the Credit Unions’ view of hiring
individuals with disabilities in a
positive way.”
The next two cycles have been
slated for June and September
2011. For more information, visit
http://njcreditunioninternship.
w o rd p re s s . c o m . In t e re s t e d
individuals should submit a
resume to asuarez@alliesnj.org.
Space is limited. Sign up today!

donations needed
for silent
auction for our
wine, beer & food
extravaganza:

Donations

would be appreciated! We are currently accepting donations for silent auction
items. The greater the variety
the better. Auction items and
prizes can include electronics
(TV’s, DVD player, iPods,
etc.), artwork, jewelry, bicycles,
framed photographs, gift cards,
dinners at local restaurants, hotel overnights, sports memorabilia, services (nail/hair salons,
spas, car detailing, etc.), gift
baskets, luggage, theme park
tickets, theater or sport tickets,
baskets of cheer ... be creative.
Your support will make this another great event.
Please submit donations by
September 30th to
Allies, Inc.
“A Taste of America”
Attn: Katie Marks
1262 Whitehorse-Hamilton Sq Rd.
Building A, Suite 101
Hamilton, NJ 08690
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Transitioning to Success

Written By: Kate Hipple, Program Development Specialist

Lorraine was nine years old when

she was admitted to Woodbridge
Developmental Center on March
1st 1963. At age 57, Lorraine
moved back into the community
to our Check Costello Complex
in Old Bridge, NJ. It was Labor
Day weekend, and everyone who
lived in the complex held a BBQ
to welcome and greet Lorraine in
her new home.
Many people from DDD,
Woodbridge Developmental
Center & Support Coordination
from New Jersey Caregivers were
instrumental in Lorraine being
provided this opportunity and
they were all a tremendous help

while Lorraine moved back into the
community. People that had worked
with Lorraine previously at the DC
were great about sharing information
vital to Lorraine’s smooth and
successful transition. Lorraine settled
in quickly and has been quite busy
ever since.
Lorraine attends Cerebral Palsy
Association of Middlesex County NJ Institute for Disabilities Day
Program five days a week. While
there she enjoys participating in
sensory stimulation rooms,
sometimes called Snoezelen. This
entails listening to music on a
Somatrom Bed (a bed that vibrates
from embedded speakers playing

soothing music), and playing with
specialized computer programs
on touch screen monitors.
Lorraine loves new experiences
and is very out going. She isn’t
afraid to try anything or meet
anyone.
Lorraine also has had more
opportunities to be out in the
community. She frequently goes
for walks in the park, the mall,
she likes going to the movies and
out to restaurants. There is a
vehicle located at the apartment
for Lorraine and her roommate
Lisa to access whenever they
want to get up and go somewhere.
The possibilities are endless.

A New Way For Student to Transition to Adult Life
Written By: Darren Garansi, Director of Adult Training Services

Hamilton-Allies has partnered

with Mercer High School to
start the first post graduate
program of its kind in New
Jersey. Through this service,
graduates of the Mercer HS will
have the ability to continue
their community-based education
and retain the connections they
made prior to graduation.
Mercer HS serves as a regional
education system for students
up to the age of 21, at which
time students and their parents
must look to other sources to
continue the much needed
supports. Often students either
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find employment with support
from state and federal programs
or attend what is known as a Day
Program. Situations also arise
where such supports are delayed
due to placements that are either
inadequate or unavailable.
Allies & Mercer HS came together
to help alleviate this issue and as a
result, graduates can return to the
Mercer HS campus and participate
in the next step of their lives-learning
how to succeed as adults. Allies has
extended an existing communitybased program in Mercer County
to include the Mercer HS campus
and the associated neighborhood.

Beginning in June 2011, high
school graduates will build on
the skills they learned as students
and apply their knowledge in
volunteer and paying jobs, onsite projects such as horticulture
and culinary arts and continued
social skills development
through interaction with peers
and their community.
The Mercer High School
campus provides a vast array
of opportunities for each
individual’s interests and needs.
Access has been provided to the
gymnasium, the commercial
(continued on page 8)

Allies “Project Grow” CSA

Written By: MaryAnne McMillan, Horticultural Therapist
bottle. The consumers made
paper tissue corsages for all to
wear under Jean D’Amore,
HT’s guidance. Our staff all
contributed to a wonderful
luncheon which was enjoyed by
all. What a great way to start off
Spring 2011!

Welcome to our 2nd season of

working “down on the farm”.
Some of you might have noticed
that we have a new name and
with that comes some changes.
They say change is good for
the soul. And the changes will
benefit the farm program as well.
Our new name reflects exactly
what we wish to accomplish.
We will be hiring a part time
farmer this year and a part time
farm assistant. We already have
4 consumers signed up to work
on the farm and some volunteers
and Horticultural Therapist
(HT) interns committed to lend
a hand.
The winter months have been
spent planning for this new
season and we have been out
in the community, passing out
brochures and flyers announcing
the Community Supported
Agriculture farm (CSA). Beth
Carey is our Project Director
and I will work as the Project

Sharon (pictured above) with
her terranium.
Manager. Linda Barton will be
using her Community Connecting
expertise to keep us connected! She
has planned several community
volunteer days with corporations
and volunteers. We are planning a
big planting day in mid May to get
the farm going.
Last week we observed National
Horticultural Therapy week with
a celebration at our Costello Day
program on Friday, March 25.
We held an HT session where we
got our hands dirty, learned about
terrariums and everyone went home
with a finished garden in a plastic

This week The Costello
Complex will be starting seed
and transplanting herb plugs
into larger containers. We thank
them for their involvement in
the CSA program. Their support
is essential in getting the early
spring projects done. Last year
they made the plant labels which
identified the type of vegetable
or herb including the varieties.
We are all getting to be very
knowledgeable gardeners!
We hope some of you might find
the time to volunteer an hour or
two, buy and split a share with
your family or friends, and get
the gardening bug. It’s a great
way to enjoy the outdoors, get
some fresh air and best of all
sample the wonder of freshly
picked tomatos or peppers or
fresh seasonings!
Please contact Beth Carey at
609-689-0136 for details.

P5

Making “Cents” Out of Recycling

					
					

Submitted By: Geri Lordi,
District Manager of AIOB

OUR INITIATIVE: Greensleeves and All In One Basket are

very excited to introduce the latest phase of our green initiative program.
In addition to our Ladies Boutique in Somerville and Thrifty Finds in
Mount Holly, we have enhanced our programs with a series of learning
modules featuring hands on experiences and visual activities. These lessons
help us to advance our knowledge of sustainable living and our mission
to become Humanitarians.

Ways You Can Help!
• Save your aluminum cans for

Greensleeves

• Donate children, women, or

men’s clothes

• Shop resale before retail
• Reduce, Reuse & Recycle

Upcoming Learning

REDUCE, REUSE, RECYCLE: Once upon a time the 3 R’s meant Modules
Reading, ‘Riting, & ‘Rithmetic. Now they mean Reduce, Reuse, and
Recycle. When you view our world from an environmental perspective
it becomes clear we are using far more sustaining our resources less.
Whether it is energy, water, food, plastics or cars, it is important we
focus our efforts on wasting less and making the most of what we use.
But where do we begin?

• What is a Humanitarian?
• New Ways of Thinking
• Heal the Planet
• The Buzz on Batteries

Our aluminum can crusade was our first green initiative implemented
• Keep it out of the landfill
in 2009. We are able to compact used aluminum cans on site & redeem
• Living Green
them for .59-.69 cents per pound. at our local recycling center. Our
• Precious Rainwater
team’s efficiency in this project has generated income for our program.
The money raised enables us to give back to our communities and our
planet. Our first opportunity to “pay it forward” was inspired by the Heifer Foundation.
We chose this special organization to help us get started on our first project. Through the Heifer Foundation,
and with our earned income through our aluminum can crusade, we will provide the gift of a flock of chicks
to help a family in Tanzania. You may wonder, “What kind of gift are chicks? How can that help?” The
concept is simple but the results are huge. Our contribution will provide a struggling family with a gift of
reliance and hope for the future. For example the hen will lay eggs, the eggs can be eaten or taken to market
for bartering, or to be sold giving the family a source of food and income as well as the ability to pass on the
gift and become a link in the chain of good will.
Home in New Jersey we will incubate several fertilized eggs provided by Rosedale Farms. The eggs will be
nurtured and eagerly watched. After 21 days the eggs will hatch before our client’s eyes, introducing them to
our very own flock of chicks. The chicks will need to be fed and cared for, before we connect them to their
“forever home” with a local family. This hands-on activity will help those we serve connect their personal
experience with the flock of chicks provided to the family in Tanzania.
OUR THEORY: A sustainable solution is most often better than a short term fix. To think, our contribution
was made possible by a few crushed cans! This example is one small step of our larger initiative. We plan to
take the experience several steps further by visiting organic farms, watersheds, and recycling centers. We will
re purpose items into works of art, as well as can and preserve vegetables and fruits in our onsite kitchen and
many more engaging activities. We are eager to make a big difference in small ways by reducing our carbon
footprint and learning through discovery. We invite you to visit and share in the experience.

Discover the Reciprocal Benefit of Planned Giving At Allies
Written By: William Curnan, Chief Financial Officer

You believe in the mission of Allies and for the well being of those we serve.

You want Allies to be in touch
with the lives of future generations of individuals with special needs. One way to ensure the continued
vitality of Allies is through financial contributions. Although you want to make a difference, you may be
concerned about your own future financial needs. We would like your gift to Allies to be as rewarding to
you as possible. To this end, gifts can be planned in such a way that they return benefits to you.
MAKE A GIFT THAT COSTS YOU NOTHING DURING YOUR LIFETIME: Name Allies in
your will. You can also make Allies the beneficiary of a revocable trust or of your retirement plan.
BECOME A PARTNER WITH ALLIES: For instance, you can make a gift that pays you income for
life. You can also sell property to Allies at a charitable discount. Alternatively, you can deed your house
to Allies and continue to live there.
CONSIDER A NON-CASH DONATION: A gift of appreciated securities may result in a charitable
deduction greater than the cost basis of the stock.
ARE YOU HOLDING NON-CASH ASSETS WITH A LOW BASIS AND HIGH
MAINTENANCE COSTS?: Consider making a gift of real estate such as a second home or
underdeveloped land; a collection of books/art work; or a life insurance policy that you no longer need.
These different ways of giving are called “Planned Gifts.”
Unless you specify otherwise, your planned gift to Allies will be used to benefit those we serve.

Charitable Gifts Through Your IRA

The Tax Relief, Unemployment Insurance Reauthorization and Job Creation Act of 2010 has extended the

IRA Charitable Rollover for 2010 and 2011. Originally passed in 2006 as part of the Pension Protection
Act, the IRA Charitable Rollover allows individuals age 70 1/2 and older to make direct transfers totaling
up to $100,000 per year to 501(c)(3) charities, without having the count the transfers as income for federal
income tax purposes.
WHO QUALIFIES?: Individuals who are age 70 1/2 and older at the time of the contribution (you have
to wait until your actual 70 1/2th birthday to make the transfer).
HOW MUCH CAN I TRANSFER?: Transfers must come from your IRAs directly to Allies, Inc. If
you have retirement assets in 401(k), 403(b) etc., you must first roll those funds into an IRA, and then
you can direct the IRA provider to transfer the funds from the IRA directly to Allies, Inc.
TO WHAT CHARITIES CAN I MAKE GIFTS?: Tax exempt organizations that are classified as 501(c)
(3) charities, including Allies, Inc., to which deductible contributions can be made.
FOR MORE INFORMATION, PLEASE CONTACT ALLIES, INC. AT 609.689.0136.
P7

Success Of Savings

Written By: Beth Carey, Director of Vocational Development

On

May 9, 2011, Allies’
hosted a graduation ceremony
to honor the Success of Savings
Program (SOS) participants.
The SOS initiative is a
partnership between TD bank
and Allies, Inc. The program
encourages financial literacy,
stressing budgeting and saving,
through mandatory Financial
Literacy Education coursework
and matched savings accounts.
Through goal achievement
these individuals feel
empowered, responsible, and
able to affect their own lives
positively, while bringing more
individuals with disabilities
into the banking system.

From left to right: Brian Cole, Gladys Woodginiski, Gregory Kay
(TD Bank), Ken Hess and Brendan Best.
Graduates not pictured: Jill Davidson and Irene Litwinko

Continued Story on A New Way For Students to Transition
to Adult Life
(continued from page 4)
kitchen and outside land; in
addition, the Mercer County
Community College is nextdoor; students are offered the
opportunity to use the college
library and explore further adult
education.
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Currently, five individuals have
signed up and we are looking to
serve a maximum of 10 youngadults. Individuals served are
referred by DDD either through
Self-Directed
or
Traditional
funding. Participants must be

Mercer High School graduates
and at least 21 years old.
Questions may be directed to
Darren W. Garansi, Director,
Adult Training Services for
Allies, Inc. at (609) 689-0136,
ext. 126.

Order Up!!!

Written By: Brian Sienkiewicz, Transition Counselor

Pots

and pans and mapleglazed hams, your order is up!
February 28th marked the
successful completion of the
Trenton Central and Delaware
Valley High School students’
internship at the Trenton
Marriott. This program, entitled
“Trenton Marriott Food &
Beverage Hospitably Internship” and funded by the DD
Council, was a great opportunity
for high school students,
allowing them to learn the ropes
of the hotel industry.
Each student participating was
able to grab hold of this
experience by going in once a
week, under the supervision of
Allies Transition Counselors,
over the period of two months.
During their time in the
internship, the students were
able to sample different jobs
that are all a very important
part in making the Trenton
Marriott run successfully. As a

Transition Counselor for Allies,
one of the big highlights for me is
watching the students we work
with build confidence, whether it
be with a specific task or with
social interactions.
It’s funny when I think about the
first day I started working with
each student. Every one that came
in for his or her first day of work
did not know what to expect and
was a little intimidated, especially
being the only teenager surrounded
by adults. Thank goodness for
friendly staff! As the weeks went
on each students was put into a
position in which he or she had to
communicate with the Marriott
staff, many of whom have been
working in hospitality for years in
order to execute a task. Some of
the tasks the students learned
included bussing tables, decorating
desserts (mmmmmm), setting up
buffet lines, washing dishes
(getting down and dirty!), taking
inventory, and punching in orders

on the wait staff computer. So
from seeing students wideeyed, feeling very unsure of
themselves, to hustling around
the kitchen communicating
over loud noises to get a job
done without any hesitation
was ... well, pretty cool.
At the end of the program a
delightful graduation was held
at the Marriott for the students.
Family and friends gathered for
the ceremony and were able to
see each student awarded with
a certificate of completion.
The certificate is something the
students can be proud of in
addition to being a very useful
tool in looking for future jobs.
A nice surprise from Marriott
Manager Jeff Zieger was his
announcement to the students
that each one of them, as long
as they get an application and
working papers in, has a job as
an on-call staff member.
Pretty cool...
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Hi Ho Silver-O!

Written By: Brian Sienkiewicz, Transition Counselor

M ich ae l

an d Ma t t he w
Vanamburgh are twin brothers
who attend Jackson Memorial
High School. Allies and JMHS
have teamed up to help these
two young men transition into
adult life. From January to
March the boys got a chance
to volunteer at Celtic Charms
Therapeutic Horsemanship
located in Howell. Celtic
Charms is a non-profit riding
stable with 27 acres of farm land,
stables, in/out door arenas and
sensory riding trails. Their goal
is to improve the lives of people
with disabilities by teaching
all forms of horsemanship
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including horseback riding, equine
care and familiarization with basic
horse knowledge. During their
time spent on the farm, Michael
and Matthew, through a hands on
experience, learned about proper
grooming techniques, behavior in
horses, how to prepare morning/
afternoon feed for the horses and
collected fresh chicken eggs from
the coupe. The boys were also in
charge of maintaining each horse’s
stall which means they had to make
sure every horse was given fresh
water, given the correct amount
of hay and they even had to muck
stallsJ. MMM I love the smell of
fresh manure in the morning!

I can not say enough wonderful
things about the staff at Celtic
Charms, they were the nicest
most understanding people
I have met, and it was truly a
pleasure to work with the staff
and the twins on the farm.
As for the future of Michael
and Matthew they both will
continue their transitioning
experience with Allies to learn
more about different business’s
in their community. Michael
wants to see what working in
entertainment would be like and
Matthew would like to throw
on a chefs hat and dabble in
the culinary field.

In Memory of RJ

Written By: Jeff Jasmin, Assistant Project Director

Reese, better known as RJ was born on March 19, 1988.

At the age
of 17 he moved into a supported living apartment with Allies and
attended Midland School in Raritan, graduating with many friends in
2009. RJ loved to watch Wrestling, Smallville and The Martin Show;
I think that’s where he got his sense of humor. He wanted to become a
counselor for young people with disabilities and his favorite quote was
“Don’t Quit!” If you ask me, RJ reached that goal. He always gave
his friends advice and encouragement when they needed it and had a
genuine love for the people around him. With his great sense of humor
and positive attitude, he touched many of our hearts. RJ passed away
on April 15th, 2011 after a longtime battle with cancer. He will be
missed and always remembered.

In Memory of Camille

Written By: Zaniel Young, Project Director

Camille was a woman who was able to soar beyond her disability.

She
took life by the horns and never backed down. Being outspoken and
opinionated was part of her character, part of her life and part of who
she was. Camille was known for her sassy attitude that was cushioned
by a heart of love. She took pride in her home and her job at the Perry
Garden. She was considerate and compassionate and enjoyed time
with her roommates and friends. Charles Swindoll said “life is 10%
what happens and 90% what you make it.” Camille followed that
motto. She lived her life and lived it the way she wanted to. Camille
passed on March 15th, 2011. She is gone but certainly will never be
forgotten.
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FREE MATTER FOR
THE BLIND AND
HANDICAPPED

Look Inside!

For success stories, upcoming events, and what’s happening in our community at Allies, Inc.
THIS NEWSLETTER IS PRINTED IN 14+ FOR THE VISUALLY IMPAIRED

Looking for a
Challenging Career?

Allies Partners

Then you would love working for
ALLIES, INC.
Empowering people with special needs to
live fulfilling and rewarding lives.
We offer a competitive salary and
outstanding benefits.
A valid driver’s license and HS Diploma/
GED are required.
To learn more about openings in your
area, call 866-620-0943 or visit our
website at www.alliesnj.org/careers/
current-job-openings or e-mail your
resume to sparsons@alliesnj.org
Current Staff: Refer a Friend and
Get a $100 Bonus!*
EOE - *See Human Resources for details.

LAW OFFICES OF

MANIACI, CICCOTTA & SCHWEIZER

Special thanks to our Allies Partners. If you would
like to find out more partnerships opportunities with
Allies, please contact Elise Tretola at 609-689-0136,
ext.102.

